1^^-33004/99 



REGD. NO, D, L.-33004/99 


n i iru * 

lf-||%Cl oFTI 

S^he (Baxette of 



3TOim<ui 

EXTRAORDINARY 
MPim—iaii¥4 
PART ID—Section 4 

PUBUSHED BY AUTHORITY 






TI.49] 
No. 49] 


f^?#,'y|anT,iRN(t28, 2001/lWFpT9, 1922 
NEW DELHI, WEDNESDAY, FEBRUARY 28, 20«]/PHALGUNA 9,1922 


TnftHfiUn 

^ 28 2001 

XRT. T^-24011 /^ 1963 (1963 ^ 38^ 

srfvi^) ^ m\ 4751(2) % ^«T t4RI 1231^ % 3U#3 ‘ST^ Tlf^' ^ 

Tifn^ TnHipsE 3ntet^ larsfiTi: ^ ^ xi-ae^Ri Wwr ^Ricn t: 

1. HPT RThr 

(i) ^ HTH HFNxTH tcrf^W^T, 

2001 ?>1TI 

(ii) ^ f^PrUH % TRUTS ^ ^ ^ ^TTftei ^ flWTcft 

?tfn 

(iii) ^ f^pRjM PthR^RsTcI H'Wsir wteRui in im\ ^ 

¥Rit % wrteroT-cpmfcRT m 

oTPJ Ffrl ; 

(cp) gieifgT 3fk tPT (aivichito 

Ht^)l 

(T3) 3fWn 3fWIT 3I?nPTt^ 1Pl?hd 

I 

(h) arithl^ijj ^ ^mn Hiter Rjf^P i 

(Ef) 3TTEIR 1R Pi-lilted Rlt^, Wsl ?TcP ^fltcRT ^ 3?RmT 

^ fll 
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2 , 

^ ftp Tt 3I^RTm 3l4%fl H 

(^) "3TttTP^?R“ tPT 3iT7m HFTWT 1963 (1963 ^ 38) ^ 

t\ 

(^) "jutoyTTr" cpT 3H?m aif?rf^r?Hl ^ eirt 47ce ^ aijfk hI^ h^twt 
mfjwi mffemrrr ^ ^i 

(h) "Hlfec^d f^lf^rdl Hlf6|cPT^“ tfH 3ITfm 'TT' ^ l1 ^TRcffo 

t^rHT aif^rf^m. 1956 (1956 cet 102) ^ 31^^ ^ tfiftpi 
ai^rTR V(\^ qoft^d ^tit 41, -gt? 'h' 3I1y 

^ ar^cTTi? FT^T ^tcRR 3fk ^ 'cf)' 4> ^ ^ ^14 et ^ 

f^vW'S'T arsTgi f^feUcTHE ararar ?R?T"RjRbrH^ uro fcSrft 

sT^ ^ ^ I 

(ti) “arrarKT* tpi aiRm aifSil^RiH ^ ejrt 47^ ^ arefra Icpij 

HFTWa Wll^ch'D)! p aiExiei ^ ^ I 

i^) ^ mj c^^ arajm cf)1 amci ^'' ^ aiRra 

HlllTilRTrT % aiEft^ aicltlT ^ ^RTcT ^ ^ fvaTPlr XRI 

iR RJrfrd cfJI argf^ artr arwnrtti ^nt^ica f i 
(^) "Tiem mterfl" cpi aiRra aiwjgf aipam fH Rif^nl ^ arEftg Tif^gl grr 
jhjItt cfTT^ 1^ arcgsT itrt ml^d aiRi cgf^ # l 
(w) gf1 arajgi (^4givf1 ^ alciiPi^Ivi ?TTf)a?i"gH aiRRi ^ 

W 4? aff^ ^ arwFT a1 ^ gig cfHfgr^ afTTft ^ g»1 

waft ?T?ft in aiEftg Ttmftrgftr in ftaij MRh aii^ gra ^ I 
{^) "gjftwTfr" cfH aiRPi alcn % aiEftn pnftmR-cmfcRT ft fti>aft 

gY ftrpj agfrfj a1 1 1 

(st) “aiRT?! ftm" giT aiRTg ^ ftgr ft ^ grftgift arwr Hitonft ^ 
ar^fttcjd ft Tmar aRcH ^ aftY arw ftaR HTtexuT gft fftf^ ft ftw 
ftvfft ^ ft wHft graw ^1 

( ) "tN^" w arRm ^ fcrfftwft ^ arm aftTR mnt ft 1 1 

{z) "aRTfjR" w aiRNi aRwa ft # i 

(er) “aidRi* ^i aiRRi arf^rfftam cirt 47cij in arcftn ftngiE hthttr 

TfitfergRTg fti argRT (aimif^th aigRT aft^) ft ^ i 
{^) "awaft ^fttnft" gn arRiai ftft gjfttnft ft ^ gft ijaa aTWH arawaft 
ijcT gg R wafan ^rt afaiarr ftnaiw awaft r q^ftii^wtoR Ff 
aiajan fyRRfn awaft xig tra ^ftriFWI^rgiR aFdi, gaift Tjftw“TTteR c^ 
fftcifiid H ftpan nan Fteni 
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(ii) ark arf^c^Rb^ titT ^ ^ fcp^n ^rm t 

3r?| ^TT ^ ^ Pl^HIcjefl 3(fk 3r^^cr> Pl^JHIcicfl ^ 

W ?kTTI 

3. ^<h\i ifi 

areuffr ^ artfer^ ^ ar^ arltjtfrrft ifr ^rcfTR ^ 

c|jt^ % fk3f ?Tffr^T mt^cpr/i ^kn i 

4. m ^i^4iHf 

(i) aTteTWr?iT7 ^ 4 iM ^ Wlnfr I 

(ii) cfiiftrkt ^ ar^^ f<kkr ^rw ^ artoR ?kTTi ^ 

arikr arto ar^r^^r % siTcr^ arsf-^fe ^ ar^^ 
cp^ # ^fr ^ ?TF ^ ^ ^ I 

(iii) 'HmKUid: fcp^ft cfiTftqr^ ^15^ ^ fk3j w ^ fcp^n ^smpTT, tcPfkrrT: 

Tj^Tcfjt ^ % 3if!m ^ cpsrt # I 

(iv) vtTST cl I ctf>II cIc|) afTcR^r^cTT cpT cf»l4 ar^l^TcT eft IJCcTl ^ Zli fcl^! 

yitekt ^ 3k ^ ^ 

cfT^ ^ fMcfjTteR fkn I ^ jTTtokt cfk ^ ark arik^cT ^ 

% ^FqRf)^ cR cT^ «iacik c^ ar1ircf>n ^ ?kTT, ^ cR? fcfv cpTfwrfr 
fk%^T ar^k^ ^ ^fk i 

(v) Miftr< 4 >'<*)( ar^k ciJ^krrfkir ck cf>i4 ^ arckta ^cmpi Rhvi f^rar 

^rrteTfr Mfkr ^ k. fWrfr >^5^ k ^ fkrj 

srkfTTkcT errf^ to arr^ % mv^m ^cw 

k cprif Cfj^ 'Meb I 

5. aTWPft wHt?r^ 3i«w 3Fira to ^r? toxrrft 

(i) tor ^ ^ torrm crrfj ?tk ^ ^r^ 'HVcIjr % 

f^iTFft arsj^TT 3T^ k^rto ^ arwjft wt^tcrtjt w ^armT t ararar ^trcT 
4^ tor arRT^ to ^r ^arrcTi t eft k toto ^ kto k ^ ^ 
efr^ toi 

(ii) to to ^tok) 3TRcT k ar^^ to (?Hk ^trcT % toR ^rr wr 

^ ^ vktofr to ^rrlto t) aramr to % ^trr^ 
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JTcff aiwpft WRtcfm PY uimT ^ fft ^ ftPRm irejif^feifri ar^^i^ ^ 
371 arWDft WHIdyui, ^ f^Tf^ ^ ?TdT ^ ^ rra> ^ 

6. ^ ^ 3151 

fci5^ in ^ 3irte aik cpy^ 

% ynm cynj ftpRifiid fcp^n vsttw i 

7. yRRT Tift 3rf6w5?w 3i«rftr 

^ dtp yreiH jnffeicprft fcpyft nf^f^Tfrro^ in h^hviv 31^37871 

W 37 ^ rW f^yft ch^dl'H 35^ rcjfcbrHI 3IiqTy W ^ ^ilT^ ^Tcft ^ 

o > 

w>3finy. 31^ 3ft ^ yi?i?T \f? w ^ affticfif aigl^ % ^ 

vwft I f^rftRDft in % ar^yiR 3 i« 2 ffiT % fM^n^yrry f^iyft 3ft ncijiy cift 

5 (iftti) ^ gito c^ 3131117 % fciy yftftpry ^ ^ ^ yranft 1 

8. Mf^|yftTf?ra1i ^ y^lwry ^ ^ wfift 

(i) ftjyft ch4di^ cift y<n^K ^ ftJiy^ aT^yiryrfti^ 

MlBifPl^n ft ftm ^ tKaf-W, 1ftVMRid 3787311 3l1fti|l4d: ftdilftqd c^ CPT 
1ftTft37 1cT37T 

(ii) fftdiHltftH ctjfttlivft clft ^ ^ ^JTRTTft I 

9. 3J5T 571^ 3lH yPFnf^ 

yTTETTyurd: ^ 1^ ^ 371^ ?Wt fftryi Iftyf cEiftiny icydidRd IcPttt ^inw 
3fty *i4'niy T7^ cjjyft ^ xjcfciftt Iftd yrnRi fftft 1 

10. wwi ^ aRifyyrftt, Piwi5iy[d awgr 3I5 t imw 

(i) IftRT ^ftdl^n tfft ANillyd ^8IcIT Pl^lRld 3r87cn 3rfft3n4d: fttlllftqd Zfiry 
Ift^iT w 3787dT Riyift Hi1^icj>yui ^ ftm3i1i ft 3yiTW?r ft Iftm 
yfyr^fJT otht ^ ciftft 3 ft ftyft ^rerfyypft, ststcit IftRfjryR 3i87cn 
31pldl4d- ftdlffti^ 3187317 ^ d7ftyi7 ft WTU^ ^ viTTW | 
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(ii) ^ ^ cprf^nft HiI6i<i>yoT sfr w? fcB^ % fen? ari^^ c|jT?TT 

^ 3fk w vjf^ ^itijH ^ an^ftcT fcpin vrreTT # 3iV ^ 

^ ^ aTT^^ ^ aft?^ ^ ^^ii«iw f^ viiRT arfHSm ?f 
?if 5^T wcPT7 % ??iFnT7r ^4tJT^ tiff onn cin ^Tm ^ 

?YnTi 

(iii) clif ^T ^ SRafw 3fS?m PlM>lf^d ^ tpjt ?f 3fk 

ar^fc^ arajgr g^rftefnn g^: iifM cfnr ?f, cif zrajif^if^ 

srcrf^ft af5W f^PHR ^ gi^ ar^ ^ vjnrr gjf g^T: 

cpT Bfmi 

(iv) ^ tprftn^ garid^ afanir af^r^jcn araigr dMr^rn w y^ciiPrgri ^ari 

3fk g^; MRyid w ff 3ft7 ^r?R % fc^ Pm^ ^ gff 
TnrRT ^ argnf^ ^ tj^ ?f, w ^ ciff ^rniRr 

"^di ^ccf) tfif ga: irn^T ^ ^Ynr l 

11 . -SF^PSf ^ WRicR^ 

^ Pp^ft cp^fxinft gjf iR ^ % ^Ith 3T^ ^ XT7 ^nldRd cfr? 
viTTrTT t df ^ WUldyuT g>f dl'ft'51 1^1 3fk ^ 

'^dcD cpT ^cR vjiMi «fg^ cJiY f^TTT \»llV!*ll I 

12. ^tMtwwIk 

{•) (^) if^crteiikHd cptfdiVf qt^^tentfPr ^Y WRft ^ 

■0l4'id ?f df dF ^ F^FTT Ffnr I 
(yg) ^ fcpyff tpry^n ^ Pp^ ^iRcftenBfPr gr^dfft gff ^i^d 

cpY^ c^ Pnrpr ^JimT # dt d^f 4t ^5rr4 mefi Pp^ gff 
ardPr gsf ^F^ ^ 'Kfl^d aiarcn dP4ten ardPr ^ 

gP difpg ^ arnf gwjT gTn?^n afajcn «fPr d^ppf PnjPp 
% fc^ HTPr<PTft d?ppf ^fPlTd pp^ gcpRft dT^ yf ^dPd 
gnr4 gn Pnipr Prt gndi # d1 gff afcrPr gft d^ dnfpg 
arPt d^ ggnuT gmpn I 

(ii) Ppdft gg g? gRPterr gd Prgtp cgpp ^d PrPrddf % artftd ardgrPt df 
dUTzP gg gd argpf PnjPp ^ arg^id aTwrzP di ddi^ff gdfdRt gff 
^Rrdd ^ ^ccfl cFT FgjgTd Ftgr i 
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^ ch4xIT^ mj ^ ^ ti?^ ^ WTZft 

^ W ^Hift?U||ffe|cr.lV # w WTJft ^ ^ 

I 

13. » TT?nm ai% 

ciPi i[t»1 ^ irnff arx?^ ^ tti^ ^ Weft hty ^ 

ft 3ftY W aiWRft ^ feHJ 'EcfltPI'J ^Ccft tfiT FftlT I 

14. ^ fljftmftt wt fbRTfti irr ^fteft lift ^iwTi ^ ^ 

(ar) (i) ftiftjc?n MiRl^Eifr ft w fcP^n ?1 ^ cEftt 

ftl rW? w eftcft tift wng^ ^ ftt 
<t»ft?ii'ft ci^ ^ ^rwfh 

(ii) ^WHT Rltto^ 6[m fftnfelRslil Tlrft W ft^I r 1, eft 

^ ^ ^T^ ^ : 

(cp) ?if^r witei'ft fftf?^d ft w wft ft ai^wif 

r 1 % gjfttirft ftgr % %Y ^ftt ^ 
dt ftft cfjftriift eft *nw w ft arte eft dtft ft wr 
wft 3I1 y ftftt eft f^fthcHI PTltolft % aFlft fftfti 
ft> f^RT dft WTdl v7)(V!<IT I 

(^) ftcl RlfcpoflT JUtolft ^ fcpftt cpftxnft Tft 3IF1 eft ftdl 
^ fftXT Tjftd: aftr Wlft ft 3TgTH ftfftcl ^ fftjT W 
ft ft ftft ^pfttnft ft eft ararJiT ^rft ft ^ ft 

fftWlT Vfll^ePTft ft ^ Wdld ft ft 

vREfftl RlRpedl ift^IcPTft ft f^ftc? ft dlftEI ftj 
Wdld ?snft ft WTT ^ ft 3ltY ^im ft 

^Rijft ft ft^ ft aicrtli IOhtr ft aite dft Rtfti 

(ft fftcprfIT jftftcPTft ?m fftft tpfttJlft ft ailft ft ftdl ft> fcF7 Tjftd' 

3fh WTft ft 3I«m ftf^ fftiT ^RTdT ^ ft f^Hf^Rild cPI^m^ ft 

^wft ■■ 

(i) epftdlft W R^ ft dft ej}|4^ ^vft ft Tirft^ ft ftdl 

% fftj aiTiTp hht ^ aiV w fft^rdi witeift ft 
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ifmT bW w arf^pfsr ^ ^ Tif^ ^ 143r 

(i) ^ areft^ wftcfiK ^ eft ^mrf^ 

W ^ ^ arTTtP 7THT viTTV I 

(ii) ^ ^ tt t ^ 143r (i) % 

artfH ^eftfcT ^ arawT cit 

^Hlf^ W #TT ^ afTTrlj TTHT ^mPHI 

15. ^ 'riW 3WJ5nFI D^tll PlCTl*l| 

(i) 53W ^4tJ|>n cl>t (ftjtch^l RTTluiy^ W ^ t^m) WT^ fl^ ts 

^ 3T«4gT 'HHlUi bY^ ^ ^ afTT^ 

arwm b 1 ^n ^ artfera? ar^jepm bI ?ft w ^rpn ^hrmi 
*4Tji'fl ^ artjqjuti 7JT ^ arf^ aru^T^i ^ ^tb^ tppff^^T 

^ 'H^iiRj ^7 3[w 7^^ ararar 3ig^>T?T ^rr w ^ arte 
ar^cFm ^ ar^Tc^ gmr arrl ^ ar^irfcr (^ ^rmerf ^ 

TT^ll+fPlctj ^JTTTrfl ^ ^ argcI>T7T tofft it Tff/tT^xITcT vjfl^ 

¥t ar^HtcT f^ 7)XT ^ 4t b1) 4t t, - 

(^ 1 ?) % TejRtcTTWT araim cpitNy ttb^t w wrdi arftnr 

% arcTrar jTfrpiif?rqT aramr cr7i% tI^rt ^ #tt TnftfcT ^ b1; 

(^) ^rfgrfr ^ Tjef Tmtm % cptt^ ^tti^ ^jrat % f^tw^RH ^ fc^ 
^ ^ %7fr tp4tj|'/l ^ rR57)XT Tft^I Tg j l Hld R d ^ ^)RT 

art?, 

(tt) cprhrprt ^ firew ^ efterrt tt? (prttjr^ ^ 

WHl^Rd epyrt rt ?r^tt ^ b 1 ^ ^jTTtirt ar^qf^jfrr % 
^tTH 1?>T^ ^ PiSMRH ^ 7BT STT 3iaRT \57T ^JlfrU ^ 

*|4^tT) epTrt rt f^lefir ^ fW ^ ^ ^ epRt ^ 

PlwiRH ^ fpTV l^f^ W on I 

(ii) McpcTTi TR % TTRo^ rt - 

(cp) ^ ftjyft ^rtxll'rt Ilrt rt Btrt ^ fc^ 

<P)'<un ^ ary^Tfar jriP^r anerr ^ dt ^ iRiRffr fM ^ 

% ^ ?rtg) TTB?^ f^ 2if^ cpiif 3[2Rpm «rt, dt ^B aid^iVT 

^ ^TBc^ ^irt^ % t^Ict; ^ ar^iRT Bl^n art? 




8 


THE GAZETTE OF INDIA; EXTRAORDINARY 


[Part in —Sec. 4] 


HTnpiicT TPin an) % 
^ ^ ^ anrarm nt w ^ 

WT npTT 'ilRiHi; 3fk, 

(^) ^ ^ ^jiafniY TOT ^ WT 

^ 5iHin»rd fW ^rmr # ^ hhiHim ^ ^ 

(^ ^ 7 f%tT fviRT imTp>m fWi w an) 

^ ain^m nt n^ am^i^ % nmicT vsi)^ % 

^ si^nn ?tm ai^ ^n^n> TRTwft^JYin % n?^ 

nf^ 3nsr<M7T ^ nm nm ^mi i 

(iii) ^ tR ftp XR viiT^ giHi ctjTfrji^f am^ nyr^iwr ^ af^nfn Y??ft 

ti'RiftinU ^ ^xTY^pfl Ttm, anaiJH, fciRft Ruf^nn 15 (ii) 

(■^) eiPi n cby'^ n)f ^ 'Hcfxii ^ i 

(iv) nai ^m^ nftranfr tcp^ ^ ^ ai^^^ian ^ 

^ - 

(nr) n1^ amnnaT ^ ^ ^ # nf ^ ar^ntft 

aJtr n?rt ^ ^^fsnwnm aincPM % am^ fci*i ^ crnj irtni ; 

afk, 

(^) nft aincpm f^rcm if> nrencf ^ ^ nt 15 ^ ci^ 
nm wnr afk ^ ai^enft afk ^ >|4cneiwmH 
^ eipj fuRT f^ ^ 3iti0RT ^ ^ wft^ vn^ uff 

fMci ^ ^nn^ ?1xft I 

(v) (^) ftp^ cp4xnft ^ 7fttjR aiaicn fcp^ft ain^i ftcRi ^ ^ 
ftR cPTif nr^ % WFT tR ^ 3 ^ ^ 7]^ nftxjT^ ^c;;?!f cpf ajcicpivi ftg^T 
npn ^nr afk ^ aincPTai ftn^i tfjf 'HIHm nr aricpR^rcf) 

^ ^ nr n? tnn ar^nft fM) i 

(^) nftftftn ai^icpm ai^ aicicpr^T ftnTTf % twh I' ailY 
nftnftcT 31 ii cp rvT cpf ■rff TnHHi ^ ^ m nYmn '3fhr^ ^ ai^nft 
fKIi 

16. 7RRT ^ nY g;cipn 

nft fcpTft cpTfnifr nil TmEAi ^ ijcf tr ^^rrm vfmrT ^ 

nt F7T nnnY nr ^ TT^ft mncif ^ 3ift^ii4 nm ^i^'ir afk tprfrn^ 

PlHnHf^n CPT F^FR FtfJT - 
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(i) ^ ^rmr ^ fWt wh ^ fcR eft tjI ^ ^ 

^erniT ^iTM ^ ^ dl'fta ^ TJ? TfHT <im!MI ^ 

% fc^ ?iraT Wl^ ^ aft fvfi>fT% 3TT^ W ajr; 

(ii) ^ cT^ ?IF affw cCTzftTT^ W'n ^ ^ir5fT ^ fci^ ^'*itft 

^ arefftr vj^ ^ aftif ariff^ 

ft»m ^ ^ g?- w ^T ^cTR ^ ^ f^fejIeT ft RR 3ft7, 

(iii) ^rf^ ^TRrT ^ irrer % 1^ eft tt^ ^ ^RNrft ^ 

^ 5etml ^JTRT t eft W7?r aUTft % fcTV ajTsn tiJeftd YFR cpt 
wn % h^Yvjh ftg XR HHT ^rnrnr aftY ftRfteite rr cutR . 

(tfj) 4TReT 9fTft ft> fell? ajTjfT ftj sftY fW^ ft ^ eTlftef ^ 

^ ^i4*ik cift Rfter cRj ^ g^ft ^ 

VY fteR ariFfY^ ^ W q? ^ 

'Snft qft ft HTR cPYeTT; 

(^) »nY?T arift % ^ir?iT ; 

(■^) ^ <f)ftWTft ft ^ qrfifYT ^efP? vHTft Wf ^TTYH % 

tPYft ^ eirft'ui ?ra> aTRft anftY yftr arcft^i afaRj ftt^ r?, ^ ftY 
^ ?Y. ijY ^ ift eft RYcT rfcp c,ft ^gYT^ nm ftj cBR efft 
qTRfft; aftY. 

(yt) eTeYRq % efPi ^ Rffftqnl ^ aftft^ RY^ ft ft> 

^ ^Tft YaRT eRj qft RR cR RR RTTI 

17. 

(i) efft^ ftY cpftqi'TI ^ YftlcRY qft YRlf^ ^ ^ 

W qRYT ^ 3TTVR, ^ Rf) ft}^ YYftcRY q>Yft RcY Rltoft ^ 

ftYn cf)Yft efft ar^^xftft ^ ftl rr i 

(ii) ^Rhnft ftqftft^jfrnjft tR ^ ftt qF aiYirgr qft YTFqftr % ftRT 

WY ^ eftftRI 

(iii) fvHYT tRfqrft ft fxiftpeYTT afWTY xjY eft ^ qF qY eR eTcfi 

qRYT anvR ^r qF tcrlftYR 2 (q) ft qfYqrftR mfSi^d 

ftrfcprR Rterft q»T YqYaRT mmWH q qJY ftR RUf I 

(iv) ^ qRYT arift qjen ^ ftY qjftqrft, e R ft*tt ft afiftYT id arqiq 

ft', qq qq tj^ chfftqiY HFR cf>Yft qjj F^RTY qtft fIr, fftRT qq qY 
qF qY qqft ft qFft qnftYeT aq I 
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(i) ^ CITf) ^ ^gTH TPtelfl WT ^ 

cT^ ^ ^ ^ cprfcITft, il7> ^THlf^r % ^TTRT SI^Jtrf^TTT YfTTT 

arjtrf^Tf^ ^ R>ft? #cft ^ ?cf>gTY ^ ^fk 

^ srwflj ^ ^ 4' -^ig ^ ^smrTiT ^ fcji w ^^i 

Tftm TTtfj 3 IeJ^?R aft. ^fft^T cTclj W ftaj gt I ^ 

^ arffeTcF gft 3igf& cp) afTTRTRig Tmj umTHT I 

(ii) ig^ cfft 5Tjcft ^ uTR^cpY ai'ggf?^ y?^ ir 

cp^tcii^ ^ fciY^ aT^!<rmPicp cpeNt^ gn ^rcpcft # i 

(iii) aicif^ foRraft ^ cfl ^i»ft pRftvJi-ft 

3I3Tfcr ^rR-^f^, ark ft?H ^ fM[ rR cTcp "aicITRf f^^RT” HTTT 

^^iTTpTT ggi ft?B frj^IcIt jntei^ ai^gf^tif^ aicftfer grl itite 

ZPY^ iTcft Cjfl 3jrc|fQ ^ HTT I 

(iv) it 3[f?T^p ar^gf^TcT gft sicft^ gft trrt ^ ^ 

^Tfti 

19. 3TfvSf?f 

(i) W^cp fpfttirft ftj aifSiTr ^cft ^ift ft aif^r 15 f^ uf) g1 f^Yfft' 
ft WRftp %TftsY gft ft) KjRftfl art? ^5?Tr^ rut ^ kn arfftn ^jrt uft 

(ii) aif^TcT ftj TttRiY gft ait^igRH YfftTT 300 (ftftr #) ftftft i 

(iii) fftrseft BRift) gft ?mrft|r g? fft)?ft giftinfr ftr ^gift ft ^tt aif^iTr 

aiTieft BTHT^ ft aiftfttTf ftpgi YiRTrf_ ^Rfft aiftftiTi gft t]^ ’gTrft ait? 
^?T '0^RT^ ft) uiriy 300 fV-f gft aifi^fR ?ftHT ft aifftTp ? 
fri 

(iv) ?rf^ cp)^ cpftrrrft fftRft ft^cfts? gft uft fcpftt fftftiii TfHT^ fti ailftn fftn 

gc^ g? ?ft ftr g? GTT?crftt wni^t fti ptht gft Yirft giftt aife 

tpi Fcpgr? fftiT g?ift gRft ^ Rrv ?TfiTfr inf^ift ft? 

gr?! ?rF fftAiRi ^p?ft tpi cprtji fft ftp grfttnff ^?t gft vRiftft 
H? g? gpRi an PUftR l 

(v) gfft 3iRT5r itm ft) gt?R arfftm n ftft n? nn arf^n ft? fer>^ 

ftTR cf)T aT'?TgR f^ n?n ftf fft)ftr gjftmftt vaiRT? ?tm ft 
onftftr cjft nt fft??ft ainfft gft iturt ?yt fftfftgn ft? inft??Rt ft? 
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(vi) ^ wicdd wr^ % f^ 3Ti^r*cR 240 

^ I ^ ark '^' 4j arte^m 300 cff\ aif^ 

^Tft, 71^ ^tTjnf ^m\ w ^ 

^ WT irmr, Ai<ierT^?T, ^ijch. *^iMiv!. ■?tftctcj)T, ^rrer ark Mif^nwn ^'r 
m?? laiiftcT ^ I 

^ ?rf^ arffenj)dH 240 ar^itfer % arf^ ^ 

f^rf^ % aiEft^ 4t ^mcft # ?Tt ^ ^ ^ 

aiert^ ^ ftdicfjy ^ ail^ ^ ikfti 

20. arf^RT ^<^<£1 WI HRerxrtd 

(i) tfj^xnfr % ^^-731^ ^ 3ft^ ch4disn ci>> Pi^Rb ^ cn^ 

^ ^ SWT iff) ^ JTf^ ITT? tfj^ 7l<TT ^ 

2'/g c^ ^ ^ TiTTTfTRl 

(ii) (tb) ftw 4i cbTfxnft ^tiiPn^Ti ?Ptt t ararcTT ^ 

oiJMNol tcTT t ^ Taf) Rarj '^c|lPl<^Rl cj>t mfiTST 

arsT^n wiFm^r <t>) fnftTsi ttcT) Rpij nij jtRt cItc^ Tn? tjR 
^ ^ %craT 2 V 2 1^ cf)l ^ ^ vflTTT ^ ^Tft I 
( 73 ) ^ fciwft ^rfkrrft #?t ^ Pnsmf^ ttt «r?3k7T cb? ^rrm 

^ arar^ ^ ^ skR wtR # cfr ^T-t ^ ^ PpsutPr tjt 
473f77T PpT? ^ arSRT ^T ^ ^kH ^ HTF 

% ar?T ?t4j Rj TTPr ^ ^krr ^ fkij 27? 

^ ^ arkR TcfPbTTj ?kft I 

(iii) Tlf^ fcpT'ft tb^dlvO ^ 3T71TtTI7U| 3Tk/3T?-TcTT PbTft ^ 

ar^ftrfT^ ttP arcitfei 'arcbiTf f^cm' htht ttttt ?ft tt) arTieft 

4f 7 ^ kft ark/araicfT 'aicbTTf f^cTTr' argRT % 1/10 mri ^^^1 
cjT^kft 3l1 ^ aTffer3J?TTT 15 ^ 1 

(iv) arf^ ^TTR cbT^ % ^^kH, ^ PbTft wt Rr ^ TTraj 

kka 'duj'ii I 

21. arcf^rtH^^ 


(i) TTr^ cfjrfTnfr % arcf T?!^ R 3TEf deR arftR TTTT ^ 
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THE GAZETTE OF INDIA: EXTRAORDINARY 


Part 111 —Sec. 4 


10 ^ ^ fcij'ki’l ^ cp^ % 311 y HI^ % 

aiftm ^ ^Tfti 

(ii) (^) ^ 3iEf to toto c|^> pi^frb in 

^<^'SV 31# ^ ^ €[m ^ OTI^ gieft ITr^ 

^ ^3T % 5/3 3)1 37 ^ 31HT 31 I 

(?sr) fuTTT ^ f^Tfl 3)4 t1('/1 3i 1 /l3lPl<^rI ?13T ^ 312431 3F ^IcTT 
^ r3FT33r ^ ^ 3l WHT^ cfi ^3lPf^ 3)1 

cUfter 3T543T ^ cTPfIS cT^ ^ ftil? 37 Jlf^ ^57 

w 3J1 to % f^ 5/3 ^ ^ ^ toi 

( 3 ) 313 fcl)7f1 ^Tftrrft 3)1 tor ^ fto3Pt3 3T ft)3T 31T3T t 

312431 to ^ to3 Ijr5 ?1 3ncf1 ^ 3 I 31 ^ to ^ t ^Vl) T %d 31 
37toT to to 312431 to % 3l7H ijr^ ^ ijtoft 31?^ 

3^ ijt fto 37 3fcl 3TF 7 I 3 T ^ fcT7 5/3 to 3)1 37 

^ 3ie1 to 7cfl3)T7f toll 

( 3 ) to toft toirft ^ 3i^3f^to 3 t iicifTto 3to 3 ft tofft 

W3T^ ft '31tto toTl' 3HT 331 ?1 ftT 313cft wto ^ HT?3 ft 
31tf to to ft 3131 to 37cft ft 7l '31cto toTl' 

^ 3lto % 1/18 3T3 toftft 3ft ^ITTftl ^ 3lttocl3 10 to 
toll 3ief to xii3T to ^ tor, to % toft 3 Fi ^ 

313tol % 71124 v»lWl '317311 

(iii) ^ fftfto % 3iftl3 ffttoTTi mh i » i m?i 37 31 toft % to 
TtoR 3)1 33 7T3)ft1 

toft 31724lft1 3)ft3lft ft) 313^ ft 33 clcp cftf 3lEf ftcR 
73ft3)17 difl 3)1 v»117ft1 'IW 33) ^ccft 7^1337 3)7ft 3iz1 3fff3 ITlto^lft ^ 

^ ^ 1^1^3171 3)7ft 33 7^3 ?1 fftj 33 3)1 713lto 37 37 

31371 33 ZJ1173II 3?- fulfil ftft toft 3)ft3lft ft) 313c1 ft c33j ^ tol 

toift ftifchoHi Titorft ifm 37 I aipl eft tor ft) to ^jftfi: 31 I 7 Twft 
7)3 ft 31713) 3lto e^ tor 331 ft I 

22. 3f^ 

(i) toft 3)ft3lft 3)1 fxlto711 33711331 37 ft3 3lft ftePT ^ ailtft v 

3to3 ft) 7)3 ft 7ftl3)17 eft up 7T3)cf1 t. 37lft 7ftto7 
^Tft ft) to 71313 Tltorrft ft fft) 313ft1 3ft 7T3lto 37 






[Mmm—13TO4] 
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cjjTfxirft % m ^ ijft ^’Hmni t\ 

(ii) ^ ^Ruid ^tijR ^ vmcft ^ ^ ^ ^ 

aiEf to ^ ^ tot 

(iii) to to ^ ton ^ nra^ran? % fto nnnT 

t fto Tn^toRTT itotot &m totjj^i % ^ toto fto 

w ?t nt ^ ftoKW nnFm ^ toicjj'M ^ ton 
artecm 180 to cfft gft} to ^ nttor c^ ar'jto ^ 

(iv) to to tonft tto nftor tow? ^ tor ^ 

?nFm to t arami to % ar^jto ;s^pft tor nmi 

arnj ^ciiPicjRi tj)t 3f^to ^ tot # nt to nttor ^ 

aref tor mm ^mto to nttor % tod ^ Yfto tor ?mT 

O ^ Os Os 

to tor % to ^ 3f?R tKt ?rto n>t mrtot: to ^ totot 

tmmiT ^ tolPiqlrl ?t TFT ?t t^JTTT^ UF STTcTWcTT ^ ^mn afllt cl)t 

tor % to 3TTr^ Ft TTdT ?t anw ntot ^ Ft tot t ^fr to 
c^ WT^fti 

(V) totot % arto^ ^ Mf^uid Ttorr ^ mr Ttot t mt ^ ^ 

arto to Ft i 

(Vi) ^ ar^jam ^ ftif^rHi wii’in^ to to artocm 60 

fto dcp nftor ^to toto Fto i 

(vii) FTTmtot mm mt toftoan to nr tor f^rtom pnmmT?f jtt^ to 
vaitofito ^to ton arm to i^to % mrar 60 tto nm tomn 
^to tonTT c^ mr ntot # - 

(m) ndm-TiFm % mro ngrt ^ ^ tom to Ft^ nr <jTict)Uii(1 
mm ci^t tot ^to nn?Tid to Fto; artr, 

(^) ^to nft artomr artor to ar^m to % to ^ Ft^ 

mF5, to '*tt nFto Ft, tomK to m mtot 11 
(viii) ^ to' artr 'nr' % mtoftot to nf^m ^to ftofft tor^n ftotomr 
toTcfnft mr ftoPTm/mrojm nHiurMd Trrgn cf>to nr ^ 4t mr mctot 


Itoto: Tan^aTTftomm, ftoft, totaiT^, ntow atk 
toafTtoktoanr, tosto ^ tot ftor mr krftorn mmmrF totto 
Ftoi 
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23. ajcfsmtHi 


THE GAZETTE OF INDIA: EXTRAORDINARY 


[Part III— Sec. 4] 


(i) ^ ^ f%rf^>rfTT THTMTSI % 3TTCIR Tt 

^ ^ artocHT 360 ^ fc^v fir nfiifeid w 

3T#TY11RT ^ ^ ^Tcluft ^ : 

(^) 'Wfrtpl'{ cfjy^ ^ TTfiFIH TTT1 ^cI>I^ ifT^ ^ f^ aftpft 

^ wnf^ tpr *4Tii>n % w THW arr^ ^ 
WTTO'fl tl 

(^) w ^ ^ aiEf Tfgj 

fW ^ \J?T% eTTG dcq?tlld aif^TcT CI>T^ cfjt TTmcRT I 

N w «rr^ ^ arf^ ^ gicft areJ ^ ^ 

(ii) ar^HvM gf'qyVr, ^ M. tjt tt p hR ice sfirnr 

ar^ajT^ft ^rfrirfM fft ^tnchM % cftm arfSicErm 360 ^ 

tcT^T ^ viiT ^TciKft t. RiI ^ 41h 23 (i) (^gj) ^ (n) ^ 

7T^ a^k 5TT^ arf^rkrE f^nfc^Rad - 

(^) cPTfserkt ^ cPH ^ cjjTT Tru? gisf ^ gft I 
(^) ^inftikt km ^ tiT ^nriT f, w ^ m 

?JmT aiT^ ?TTE «r^ TF4 TT'ITTcRT I 
(tt) ^^(Tl % aiT^^ ^ Tiry kifcpc^ ithejetsi ttetr kmr rjzn 

^1 

(iii) (cp) TTk I^HT TPk kirt aivjfTYflm 

^ ^ rijMIMvl ^ afsrm ^ 3I^J?kl TT ^ 

f^RT qTT^ 3IE? ^cl lkl ^ f ^ c^ ai^pifcl 4t t ^ 

ar^rf^mtcEf cpt 3?k wcpt ttifet?! ar^dr 

^ dl'O'fa if JDTTJft TUiff ¥1 

aft, ark ftTH ^ 0 ^ Cfft I 

(^) irk ^ 1^ cpiftikt ^ aivifd^flrai toft if> wencT 

^ gpm aiRT t ikg araftr ^ ^ ftcrr ft cWEm 

ft to # ararciT fttorgxr ftt mdi ft ftr to ^ 

ftrfT dik'd cpto ftoft fto dft ^nft ddT?T4id arfto to 

^ift Hft ftT ; 


^ arfft tod I ft ftft d>to ft ftnrPitfTi ftr tft ftr, krto ctb 
arift dft ftR ftj to ar?TTi> ftt tut ararciT ftr ^ 



[MFTin—■nr^4] 
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v1ij 4^ (t^) 311 y (^) t)j areft^ ^ ^ 

^ ^invTft; 3it7, 

stIciRtp. ^ ■*4^11'^ ^ttri ;4 arRf^fpf ^ ^ei i Pi^Ti 
tor TRT ?ft ;jtT^ (Vp) 3ll7 (^) % aiEfrT ^ 

^ ^ ^JTWrftl 

(iv) Cjj^ ^f4tIT^ eRRtTT ^ ^ f^lf^ cfj^ ^ fc^XT 

RjRb<^i ^ntor^ PinRiRsid t: 

(^) inl^d fxrfcpc^ I 

M 3rNWi7 M pmRt fcif^rH i arterfti 

(^T) Hill'dPi 0) PjPboHI arl^fchl/l gTYT HlWJdl llTt^T 

ar^j^ fcRtwi 

(^t) 31^ v(v<\ ara^T fcpytw aiajcn Rffcici ^r^Pr i 

(v) ^ cPtt cfjrftTT^ f ^r ^ 41f^ r4 ^ ^ ^ 

vjq^jTl) Rrfcp-^ FTftr^ PlM t ^Psld ^ : 

(^) Mlf^^d ttRw I 

(^) fTRJdl W^ ^ ^T ^WFT ^ Rrfcf)^ aif^Tfr I 
(n) ^TFJJT immprcp ftjj^rHT 3fPlcJlTft gRT Hl-ijdT WFrT ^ 

^T fcTT^rTl 

(Vi) RjPr I; 31 4 aite^TiT cr4 cf4 sicil^ 3i^-?fiwj 

^ fcTT? RiPb<?<-ii wiuiL|^ cf>7^ aiidvijch ^fgHr ^i 

(vii) civl0iJl41 HMT PfIT PiPFRIT JTfilTTFW PfJXJ ai^pRftUf 
ci4 afPigiRT 3Tcrfgi RF Ptxt ^JcIWr ^ TTgr^ft f l 


24. SRHUNOJ 

M ^4wj^ af^nwRR Rixj f4>jPi 4 ?Pn ^ ^ gi'tf 

aiRJ ^(^1 ^cft^ ^ aitr 3jf^ 3fRl RfPpRf ^ dt ^del 
aimrrm % fep? feiPsrd 4 3 tt4cft fcfi^rr i 
(^) RF aiE^iffr ^ f4?Psr ^PRfejfrRp' ^ Ft cr chf 

3rw4t ^Ji4di^ Pp^ 41 PTHPiPsid PfE4f^ ^T 4 sfPra^ 
af^miRUT RfppK r4 ci4 ■ 
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(i) cflH W I 

(ii) ^ ^ ^ f^tcboHI HHTVTH^ ^ 

^ (i) % arrftH cft^ w arwTRTH ^ 

% areftH ^ cffr T^Hrrf^ ^ 

Tf^ ^ ^ 'Hdd ^ eft I 

(iii) aruRF htf. ft Tjcfj ^^^ ^ift tjft ^ eft ^ 

afk ^THPT - 

(3f) Hl-tldl ^THeT ft 

ffRrftH ^ tiH ^^'dia'(ui-Yft^ ^ ^ftr c|5t; 

(?0 3^^ ar^ ^ enrftn ^ 3r^-prH<T 

gnRftr f^rftw aiarar Rifftei 3i«jm % 

afcJk; 

(tt) ftn ^ Hvimfftcb fftfchr?TT sflfercfrnft ft 

Hi^di wHei Iftiftei TTsftr alarm THfti ajajm ftiftw 
ft) artfiH Hi-udi 3m?r ftn ftwH ft; ar'k, 

{^) ararm Hidfft^ ftftnft ^ Hi-tidi mtd aR^dTeT ft 

dMdiy ^ YFT i^l 

(iv) tftfttd HTf, ^ arrarmr fts nfttaR ftg ^ mfftcfrm 

ft) ft HHifftd t). «mft fftftran 24 (\a) (i) ft) aiftld 

fttd HTF ^ aiTTmrm ^T%d ftrfftmft % aieftn Tfttdfdft 
afk ftrj ^ ^ Tmrf^ ^ eft ^ftdfft 

ft 3 gft eft wd ftm ^ ^ eft ftl 

(n) ej)ftdlft ^ ftffftiR 24 (^) (iv) ft fftf^ dMsJd ft rgd ftft fl? 

afdl'MI'fm ^Ceft TftthK eft t|^ ft, dft ?d 3[md titlTfd/dddsid ftdT 

ftm c[F 3ft dHin?i mr d? rnmn effeft afarm ftft 

irft 3ft arftti ft) xjft ftm rsWft ^ ft Tm ft) ftvH 
aft? fftr^ft ai^ i^ftftft sTt^ ^ ^ dTjft^ ^rrfftr 
ml^et)^ui ^ft mq^ 3)^m l ft) dm ft ftft wrft TTr3Hft dr 

Hli^chyui if) q)fttHf^ft 3ft VIHTHd ftft difftf mft 

3)ftxnft % dHH ajarm drsniT ft I 

(ft ar^^ftftd 301% m ai^ftftd 3R3iTf% ft) epftdi'Ti 3 ft ddUTT 

ddd-dod mr 3f(%ft%d ftrft ft mfterr-^ ft^eno wdtfJH ft dFi ftft 

ft) feT? arrarer ilTd fftfftmr 24 (ft ft) vmftti ft ^ ftft ^ afdmrniT 



[wTin—•qrJs-4] 
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^a»K Cfft ^ ^Rjcfr ^1 

(^) sf+fiwT'juT ^ ^ ^ gRj itcjjH ^ ^ 

24 (^) ^ ^TOWR tg W 3TWINUT 31 Cll^ HHI 

^jfTxrnri 

(^) % fc^ ^Tsm TTil^efJT^ t^ ai^Tit^ 3r^5qf^:rfcT arijl^ 

^ ^ ^mm ^ sRTraiTffT 4i ^Ri^ra c^ # i 
(bi) ift pran? ^ anniEnw cb^tii'fl % ^gr^ ^ ^ ^>^4 % 

irwn ^ ^ 3fk tb^tii'fl ^ Tjij 

+lgif^Rl ^ ^ 31 crifer ^ ^ ^ ^ ^fTcfj^ I 

25. jRjpr 

(i) ^ ciff tv5m^ ^ ^ -Gfitcm isTE^ ^icc?\ 't^Vcm 

cfj^ 4) ^nSTTT HTtorft IJKT IIT^ ?Y4 ^ ?T1^ ^ 90f^ 

^ aigtti ^ tf>\ ^ ^Ttf^ 11 

(ii) Ilf^ ^ ^ ^ drcftra 

31T?f^ 4?PT % smiR ^^-4 cR V»|HII|1 I 

(iii) ftr?ft Riciil^d Tif^ cjvrhnfJ cpt n-jf^q ark Tr»kri?i % hfr^ ^ 

TJ^ ^ aiqfe 4) 4kH viftf^r^T qft ^flW f^TciR fcinj 1Irt 
ftkrqiT 22 ^ >jPeiRffq kif4»RiT ttkrn?! ^ 

^ci>R ^ c|j> rn^cH^ aicil^i 45 ^ 31 to ^ ?Kr I 

(iv) (qi) TRjfcl qjt toft 31^ Hc^ qft 4> ^rm ^iftqi ^ 

t\ 

(^) tonm 17. 22 ark 23 ft Yirto kif^RTi tr^ q^ft 

^ aiftBT % qiqvj^q, MRuid ^ito ftq aTk ^ftolft 

60 to ft 3ito ^ ?kft aik aitoftkq aiito 

ton w nt tomn 25 (i) % aiftk % aT^jj^n ft 

aitonn qft nq> ^ftor? qft ^ "nq^ft I 
(V) qft ^ ft ft ^ cPT^ qmPTT I 

26. ;WTO 7IF®! wft iry ^rftWT ^ 

toito ntoiT qiftqift ^ qw to ftft nr toft ftt qft to ark ^toto 
(tor krtofiT urtun?! to 60 to qft aitoftto ark nton 
ton) qft nqj qft aiql^T armi qto ^ qft ^ airg ^ to n^, qit ftt wft 


610 GI/2001—3 
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wt, vjmjTfti ^ ireeiT ^ ^ ^ oftfSTd 

27. wPnrra ifr^ % %t amttiff i 

(i) interft Ri^ft (Tfit m wift ^ 

ait^cJjTDT 24 w ^ fcp^ 3I?TTEdT ^ ^^RkTT t, ^ ^TT^IRI 

^it ^ 3T5TerT ‘(ITmf ^ TR ^aFFI% CRETTIT ^ ar^TTR 

TDTT I 

(ii) t?ft ^ ^ ^ ^f41feid ti^ % ?fl^ hif % ar^rn 

^ aitY 3T7Tr(J ^ ?^fTR)t ^JtRT 3I^>feRT dcM'Jdl 

^ ^ dt ^ ^€\ 4t ^Tfti xf^ aiYTTEdT 4? 3 

w % JT^ ^ ai'k ^Tem HifticfirTft ar^TxRdT % ^fJEDR ^ 
dt d?' W ^ ai^df^ t WdT ^ I 

(iii) ^cftcfHY ^ TJ^ Cf>^ aicll^ HT|fe|<fd rclRhrfn lEltofl ^ HHlOlfd 

3id1^ % ar^dR I 

(iv) fcRh 3I?rd3dT ^ ^ aiRT TftRR R)t ifi ^ Vift^ ^ 

^RkR 11 

(v) f^Rtisf 3r?TWdT ^ ^ 3Tto ^f^ftcRR ^ ^ sTId 

^ mR tif^f^iuMi ^ ar^TcRdi ^ vSTirff t di iTRid b 1 ^Jiicft t. tr^g 
fcE^ afTIxEdT ^ W 24 w ^ aito % fcTif 

rO ^wftl 

(vi) ai^TxEdT cfj> T^hfTd % ^ ^ MRefin'd ^ 

tR HTdT ^wiT aitY RfRm 27 (vii) (^) % ^ artftd ^?%d 

^?WdR. ^ ^ d?pf d>rST ^DT I 

(vii) w^-<^dd RiRfeiRiid % ai^Wf RiRraRid fW 
\RERTT ■ 

(ce) fciRran 27 (v) % aitfld Rft^ aidt^ ^df^, 4^ 

120 aif^ rR aiciRr 4j Rrii ^ 

W^-^dd % dYfd? I 

O N 

(dl) Rjdfft dR 7>if aidRl ^ Rr 3TEf 

td ^c^-^fdd % dTTdT ; 


ddfdiff ceT aidc^ 120 f^ ciR aidt^T % 

fc^ RrRfdd 27 (vii) (ce) R ^Tiffiei ^ ai^w^ ^^-^dd c^ dR 
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arjrf^, \3^fT% ^ 

^ ^jTe- ^Jrrvr^i 

28. pIcHRpni lite ^ arviwni 

(i) fcif^^PRlf ^ RiPiijH 27 ^ ^«iE4 wjft 5IT arwpft ^^tenfr w ^ 

^ ^tfciHMpid ^ ^ cjjntit ararar arTr;^ (^>^[^41 w 4 f 4 ? 
f^rwjT^ % qf^uiiH'Kj'uiTT araTzjT air fcfr?ft fcr^ % 

f^n*TR^ % {jT-tim 4^ ^ 4^ft tflHi/l ^ cIjiyut jmm ^ ^ 

% a^rqt 4 Pif^d WTT^ vifU^aH ^ arffera? tflHi/t an tjtie: 4 ^ I 

(ii) 4^ 4 arTTWcTT f^r^ fe iRa ^ arfM^ TTcff % areftn 

N aif^ 4tnr^ % annniT ar^irnm gt cfT, nr%^ fi jf ^rn i 

ffjti^0i'fl ^NT HHiPfd f^jajT ^liUf'ir n? H^gT ^tr ^naf 
f4vW % 4> ^>R^I ^ #I 

(^) inffer^ ftffiprfTT ml^itpTft cj)^ 

arnfe cpt fcrf^am 4? artfrr vg^^cfl gM aitr fcp^ ar^ jhpr 
^ ^ 4> ar?Ffn arff^TcR ^ ^nin'iRnd ftf^an 

^HcfRn #: arfSm 15 ^^ 4j ^cftcpiaf ^^-4 cr 4 > srtsr 

arwnr n7 ^ crrerr 4 ch 120 ^ 

3ff^ ^ B^nr I 

29. 

(i) 't41ct>K cf>a4 % ^ffiT TTTf^rft etrt f^fRft ^ 4ai 

x3T£f-4rR arfccT 4ai arfSRT c41 artSf^cR 300 cffi 

^ y^iiiPigRTicJ c4t ar^jnlrf 4) w ^cft f. ^r^, m 

'4fiiPi<jRi a41 di'flwi eft b 1 art? ??t 4 cfff rTifter ?iTf4c^ 

^1 

(ii) ^c^ft ?r 4' ?4tc^ cfft n# 4 ar^TTtiiy'n 
?TTf4c^ ^ ?t4tl 

(iii) (^) nf4 ci4^ tjjiftnff f^Rft ?r?a>i'/1 tcf-nm arajcrr fciRft ^arpftar f^Rjiar 

4? areflH arajciT arRTsr ?tcfT ^7 Bt art? ^ 4 ? 

fcR 3fi4<?H cPYcTT 4 4t 4?ft ?4tcpT? c^?4 an Rn «n ?4 am 
tdufaj ar^T^ f^atKinfj gm B?f inttra^Yrn a4t ?iBRf^T ?t f^Rn 
ajmjTn I 
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(^) 31^ ^ TT7 7TIT ^ ift 30 ^ vm*j |gR ^ % 

ai'^RY ■^lillPldlRl <TT^ cl)^ ^jRT gifSRT 

^ ^ ai'^HtcI ?tfftI 

(iv) ^ ^ *4 xJT^ RlPlilH 29 (iii) (^) ^ vjfeelf^^T ^ f^TPl 
ai^ f>|cbR ^ gpiRT ^TT% aitfrl 31^ ^ ^ ^ 

3I^R^ Plij'IvTicI) ^ artfk E5^ qr ^ I 

^rNiT^ ^ 31^ f^'Olv^cb % aifft^ ^ oTifI ^^sRH # cl^ 
fcll^m 30 ^ 3IEft^ ^ WH 'iJTmTR cl)! TlTsI ^ ftriT I 

30. 3|p|i|l4 OTRT ^ ^ ?TT^ 4) TOm % 

IR ^ctn/*iQ»q iJTTfTH 

(i) f?i?^ RjTfrnfr c^ PihOhR-r ^ ^RtT ^ ^ cff[ 

^i'.;*n : 

(clj) cRftn^ ^ ^^cIlPl^Rl Cl>t cTlfl^ I 

(^) cpTftITft cIjT Cfjpf 3lf^ ^ clfr HTfl^ I 

(n) tpTftirft ^ ^ % 3 i^ry, witeYur 

'(^c||P [<^\1 cfO rll/l'lsl aiajcTI Mifticpyui gTTI Hlfcl'M 

3iaRT ^ Htf^T % T«IR ’CTf tof 3lt? TT^ tcf)? ^|c||Pi.^t1 
cfft ni'fl'isl I 

(ti) cfjiftlTft 6[m ^T ^ ?^lJFTxm C}>t Tllffel I 

(ii) (^) 2if^ ^ cfjTfRft aitpft ^ cjft ?Tr?ft ?r 4 % aitft^ ^ 

TTRP^ 3IT5 VntcT ^ qY ?RtT ^ ^ 

T?ftcPK C^ % RiTJ TT«R WlttWlff 3iq^ 3TR ^ 3ITt?T ^fT 
q^tqi fcu T>cifP[cjRi ^ ?iRR5i ^ ^ 

3iRrT Ht 3r1^fR 300 (^fR #) 

TE^^-to % 5RTV7 ^ ^ I 

(^) <151-s (q?) % 3isfrT Roiq yiRi qq qR<PciR Ptr^^ Pfr 

3f'R ^Tiqft SiqTRft ^ qiY ^ qft 

^Wft I WFT Pftrh qm sixicit qqr qpqjRi w ^ tor - 





[*min—■Br^4] 
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^ciiPi*-^R-i cffr ^T?fr?sr 
cfit 3ft^ 

H^'MI^ ‘»Trn 


300 Cf^t ^ftTTT ?rEP 

^ 3TW^ % 


30 

(iii) ^ cprftiTfr ^ ^ ^ ^ arycn ar^^Trote 

?TT ^7^3) 3)iAfcii?ri % ^kr^ arl^tif^di 3)1 arrg jtto 3iT4 wf 

^ tI ^tiiPi<5ri ?kfT t. ^TifTH antor^ 

3^1 7R ^ 3ii4ciii^l 3fl wrrf^ tRYTkr flPv 

^'fTTcRT ?1 fft err iTTt^krrfl arf^TTT 3^1 33^3 UH^Tkl 3^ 

TJofeT: 3T 3r>M: ^ ^3^3T tl 33klkl Wll^^x-UT 3)1 ^ TTf^T ^ 
yHHI3lvd3 ^ MVdId ^W1 3^1# ^Tkl ?1, dl 3^ 73^3 33 m^T 

?kni 

(iv) -llcIlPlc^Rl 3^1 dT^ % 3?dTd df^ cft^dDfl dTt 53^^ ^ 
f^d ^ dHcfl dl dtl 33T^ 3^ aTdftl % Rlk; ^ 3)7^ arfuld ^Ccil 
v3rk d^73)l ^dfklclf^ % f^ 333 3lf^ ^^.aitodd 300 1^ ^Chl2/ 
?kfn 

(v) (3)) fcikRm 30 (i) ( 3 ) % areUd df^ksfd ftfci ^1 f 3 aisjdT 

'{Icllpl^d fM TT3 3>4dl'^l 3)1 ^?fl3^T? 3)?^ ^ fkV ^«T3 

J 3 tokl 3 T 3 ^ aik tI ^ 333 arf^ra ark arEf-crdd 

% 3r1?r3)d3 300 f^, if) ^^-El33 ^ ^Td^ed 33^3 ^7% 

^f^ll333 33r 33)dT t. dT aTdl^l ^IdlPiqd rY=l 3T 

'{Icllklc^d f^fdj 33^ 3A dlftef ark 3^?73^1 ^IdT TTT^fl ?Tdl % 
arcfld kitrfkd arrg 333 333 I % 3?3Td 3^3311 ^dfknjkr 3)1 
3iHi^ dkksi ^ 3 I arert^ ^ art^Tdr 3 t\\ 

13 ^ aref-ldd 33 ^?^-1d3, ar^r 

QsfM ernl 3)1 3Tkr ^ f^n rl dl artf-ckd 31 ^ ' 7;^ 33)3 
37kT ^r1l333 3^ c^ ^TdrH I 

'J ' 

(73) fcf)3fl 3)431)1 3 I rrrf^rr^T 3 I enftdr^uT, ik arlkr 

PidMieicft ^ dd^Erl % 3rtfl3 ?TTkd in MRuiiHW^di ait1cn4 
^ knkr^ f^3T 3337 1 aik ar^n^rto wit^rtl rr^ d'frl) 
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THE GAZETTE OF INDIA: EXTRAORDINARY 


PartIII—Skc.4; 


^ On 

^tftcpR cfj^ % ?TgfjT wif^)ci3i>/) artFf^ ark ^ ari^ ^arift 

t fcp fcfPlilH 30 (ii) (^) ^foxHRad ftfri ^ 

^ cTkter cpt ?rf^ cr^ arkicT ^jirt 

O N 

^’fT^ fcTT arf^RficR 300 % fklj V^Cc^I-^FR ^ 

Vlf^l ^ vjiiv; I 


ftjTfft tfjikirft ^ hIR^'h araRT ^ wr 
dfR ark ^ m ^rr cp^ aiaRr f^^gfrp ^ ?mT ^ 
ar^^Wf ar^ ■^ti ^ ^rtr aiRft f eft % 

fcT^ Ril^tbi/l arif^ aik ^ ^kii ^Rrf^ ^ differ cpt 

^ awT art^rR 300 ^ kR arf^m % ^fR^ 

RR Tlkl ^^cftlpR CPY ^HcPcTT ^1 

^Pk cRfxrkt rifttfs ^ ^ arym ^ # vfT 

O N 

^rftepR epY^ ^ ^gR Rt^kt aiRft ark ^ c^ YRTfi<T 
c^ cTkkj cp^ ijYT% ^ aRT arfoR ^ arfenprR 150 

^ ankt ^ 'dHiJe-iJ Ylkl YeftePTY (PY YTWT 

tl 

^ ^ cpjflikt ^ WRcf ^^TfkltRjR eft 

^;qfkjkR c^ YRlf^ ^ tfYijrd Y^OcPIY cPY^ % YlgR 

ml^FPkt artpft ark ^ g^afkrkR cjjI YiHilki tr>t dift^si ept 

^ oRT arf^lcPdH 300 ^ kR arfoR 

RP^ YTkl YEftePTY cPY ^TEPR ^| dF arET^r Tft YTlkTcT f, 

f^TRlft ^RPigRl % YRH Hcptflcpvui ZJ)t ai^HfcT ^ aft | 

RT^ ?gf^ (cp) ^ arcFfd ^ YR^RI RP^ Ylkl EPT qfkPeR RI 

f^ikm 30 (ii) ??r^ (^) ^ crf%T ^ i\ knjT ampn ark 
vJM^^ ^ (f) % arrPtcT yr^;rj rp^ Yiki ^ YknfftcpYYr % 
JRkR ^ g^rf^fkR El^1 YTRfkl % EPT klRR dq ^ rp 

to ^ tor ark ton# n^ YRikkR n>Y^ ^ n^ 
qnfkrkR % toRR ^ ton anvR 1 


(vii) vjim arEf-^xR % nRx^ ^ yr^eyt hcpcj Yiki ept nkcPYR PiMdx^ 
ton ^nr: 




[HFTin— 


HR?T^TPJm : ■aroiW'T 
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grtf-te % 

•^MdM 


3rEf-^^Ti l^ccO ^?R 
gil7 fm. (^ 3fcfWr?f 
^ ^ ^r?FT uei*'^ 
ar'k ^r?H tot, 

5if^ arcf 15 ^ VR 
Ti^nit ^ ■'Kflcb'Rf 


^ tTT^ ^ ^ 

X f^iPi^jii ^ gfEfl^ 
PT^rfR^ T})t Tji 
dt|j 1^ gr^l^dH ^ccO 
^ c^ ^t?sZTT 


30 

(viii) (^) g^TO^t ^Tf^nsT PTfe w ^rm ht^cT ^cnf^npr ^ 

^f?PT % wRtjjeid % prjWt ^ f^f^r^Td ^ gTwm ^nrrn : 


ar'TO^ ^ f^rak^T ^ ^ tt^ ai’TO^ 

^ TTt^ giH T^dlPiqf^ Cf>) dT'^GI ?TcP «JT^ 


3T^ 'd'+il^q^ <fO grrg % gr^w? ^\ivD^yui 
X 12 

(ysr) l^?Ff (tft^) ^ iTRcfjdd ^ 

PTHf^Rsid yj5r gfiRrm - 

dMciT^ 

dMcJH % -dH^c-y I =_ 

'HyRfIcijyui X 12 


31, 

(i) % ^tyPT 3Jr^ ^ ^ ^ ^TcJT^ Tlf^ I 

(^) fcpTft 04di'ft cijt ylm % t d1 ^ ^ 

f^ ^ ^ gftf y<fWr4 grt^Tcf?^ 300 ^ 

fcTTT, ^J^^-TOy-lOTPiqRl % W£fJeT ^sIT^ ^ ^ 

Rh's' f^RT d'M^ mRciiv ci>1 ^ gnrpft 1 
(ysr) fciRm ^ areft^ ^*ii/ ^fiRr % 

arfril^ ^?TcfT cfjTfxiRi (jiT qRqry wdrt ^ ?y^T wr ^ 
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THE GAZETTE OF INDIA: EXTRAORDINARY 


IPARi'in—S ec, 4] 


TjycJj ^ vJlTft TJTT 3ir^ id 31^^, ^MdH cET ift 

fYnr I 

(ii) ^ ^ 3r?iTf)?n % ^ ^ i 

^ Wrl^cM'ft ^ 31^ 3fk 

W^ft ^tf ^ aiTTTfj Tltf^fcl ^ cfjY^ % 

O K 

^STH JTTl^cblfl 31^^ ^ ^ ^ 31^ cl^^ 

dl'Tl'a tprt ^ afh T?ftcETjf % TR^E^I TtJR Ylf^T 

^4tct)iy ^ wm JTF 3ici1feT, f^ Yif^i 

^ 9ft, GWt ^TRft Ylrrt ^ 3TEfrT 3IT^ JITR cJvT^ ^ 

T4?W fldlPlcir^ cf)> WHRJ ^ 3lto ^ Rffft \ WR 

^ TR^ FcPF Yif^ fcrPrawf id fciPiiin 30 (ii) (^) id steOh 
MR cfjteld dcR % «R7«R I ^ cE^YfrO Tamft f^RlWl 

^ f. ^ 3I?HE dT^ cEt dTT% ^ ^ ^iRI 3IEf-to^ 

TRddd HUR Tlftr cm ^Mdld fc^ITT ^JUXTHT I 

(iii) fc^Fft cmNirfr c^ % 4>rR sraidi id urdid 3194011 ^4jcft 

^ 3tf^ ^14 ^ ^ Wdld f^rf^RR 30, 31 (i) ^ (iii) id Sftftd 

^ ^T cfil dl'fdfclcE' ^ T|^ JJE5 

id dcJR cm ^’IdH t^HfclR.<ld ^ 3I^[dR ^ 

ffni : 

(cfj) ijddi cbifdl/1 94T dt dnclft fclETdT cj>t 3tk Ijclj ^ 

Slt^R) fcRIdl ?f dt ^^disd ^rOd f^Iddl cEI 3f34dT df^ ^d^ 
^ifdlft d1^ 9ft d1 dfti I 

vjtitcid fclddf' 3lft)cdRl7 ^ ft ^TSddT ^fttfftd fftddTart 
dft tftW cfft dlftel id 3I^R REft ^REftft, d ftp dddft 3TF5 ftj 
Tidft ft] 

(dl) ddlf?^ ftiddi dl dftr ^ d ?fft dft fMft ft, dftid dftftrd ^ 

3I9JdT drlcP ^ cm 1 

(d) dM^fp (cp) Sftd (dl) ft) d ?1ft Rft %4ftf ft, dftid dftf^ 3Tftldrf^ 
^ ^1 

(d) dd^ (d^) ft (d) d ?Yft dft fftuftl ft, dftid dfttftd ftrddT ^ d)f I 

(^) dd^ (d)) ft (d) d ?1ft dft t^lftf ft fftdT dft I 

(d) dd^ (d)) ft (^) d ?fft dft ft, dTdT dft I 

(W) dd^ (d)) ft (d) d ?1ft dft fftlftl ft, 1 S.dft ft cmi dd ftl dftr^ 





['1FTIII—^3TO4] 
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viflf^f^T Wt ^1 

(^) (w) ^ (w) ^ ^ ^ A, vriher viftfSfcT arfcrgif^ 

«if^ tijti 

(?t) (^) ^ ^ ^ ci>\ «rt^ 

^1 

( ) ^4^tT) (^) ^ (?t) ^ ^ ftcnf^ ^ I 

(^) ^ ^ ^ vS^TScJ ^ 

'J'i)«0 'HdH ^ I 

32. ^ 

(i) arfe ^ cr^n ^rftn^, aife ^ ^ Wn^Jid ^ 

3T|^R^ ^?R % 6|'<N^ gd^-^cR cfTT flfRK ?Vn 1 

(ii) arct-^cR 3T9RT ar^HviltiT ^ cirtt 

f^PlilH ^ % «RRY i?4)q;k I 

(iii) ^f^R ^ chtf^ri'D ^ 3TEfrT Tif^T ^ 

SfrraY T5^^-^?R cPT ?l^R ?tR I 

O *i 

(iv) sTRWirT ti7 ciTcrr cRttrnft ^ ^ 

?Wi 

(V) 2Tft ^ tJjThrrft ^IPj^dT ^ t 3TSRT ^ RRR^ ^ t aftf 

3R^ ^ ^ ^ ti ^^RT 3rt?^ ?1i fft 

3fR?^ttj ^ I 

(vi) jj(f^ ^ si^fR 3famT P)»tt>irM^ aisRi ^ % 

^ItR fir FTffRft FFc^ ^ aftp^ ^JFT^ FRT 

arte i\ tTt % fr^ cfj> fr^^ ^ 

^d^-^t?R ^ 3T1^ ^RR c^ cr?Jc^^ cfft I 

33. g^ ^ 1JTRH ^i5t ftf^ 

fcfpRFf % aftft^ g^-d^R firR ^ ^ f^^ji ftrr i 

34. gci1-^l?R ^i>i ajftR 

HTF (30 f^) ^ afi^ % g^ F7 ^ F)TfR^ Cl7> 

g(^-£RF 4^ WF FY V45 HR ^T 4?R 3 i1y F? ^t<Jt5>Rf arftR ^F ^ 

FF ^Tcp^ i, 2R giRR anFIcf>7, Ftcnaj f^. WR ftfRTRT, aiftRlT Ffl cRJcff vaflf^ 
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THE GAZETT E OF INDIA: EXTRAORDINARY 


[Part HI—Sec. 4] 


m if ) fc^ ^^TETTni 

35. ^ ^ TrsRn 

(31) 5ntfera>^ ^ w ^Ric{i an^TTY tty fcpY tty 

PinfM^yd if ) ttA ■ 

(i) f^Yft tprftn^ im Y^nf arf^ i 

(ii) fcPYft aiYWift ^ ^ ^ct)iil aiEf-dcET ^^/tif^TTRi 

(iii) aiYTWKTiT - 

(cf)) Y^ ^p^ 3IST<TT ^YT^ 3IYt^ % Ytf^ 3n?TTY ^7 
Pf^Rf}^ % ^ cf^ aiYTRnYTY Y^fWnf 

; 

(yji) tj^ itt^ ^ aii^rcfj mvij 5 ^ yjtt aicil^ % fcTY Yifcr^ 

TTY Pl^Rh % HFTc^ ^ ftjYft 3 IYYITYf[ Ymi 

YcHchlif aiYmnYTTT tt^ tj^ Yff^ 3Iclt^ % ^tYET 

YcfWlY ^ ^ cfTcft ^ 3 {Wmm 90 ^ 

3lte ^ Btrft; 

(tj) Yif^ 3I1 EITY tjy 5 g^^ ^ affto arcrtei t ? fcYY 
^ TT^ ^fl sfYTmrft YjTtqr^ ^ w Y4tof aiYEHnYTJT 
^ afk. 

(ti) Yit^ Ytf^ armiY tty Pj^Ri? arPif?^ gr^ipT % Pty tiO 

TT^ ?IF <T) 4 HI'fl YTM |41 cJj 4 hI '^1 Y^WRf 

afYTTETTYTrr cI>T i?cJ>cJK ?Vtt | 

(y) cIjT HtiJcfliJjYUT : Ytto aTTETTY tTY CJTpfj Tfi\, Ylto aTcft^ cTf[ 

ypyRt cf>t ETT^ ^ aPT^ ?sn^ 4 tjptt arf^ PhRiRsm 

O ’A 

^TERPT Yftm ?Ttf7 3 ITe 4[ ai'TY ^ ^^tlRYTJT tlTYT^ ^ 3 [^hPt ?Pft : 


Y^fcrc^r armrY tty PrjRjj Yite YPTif^r ^ yth^t ^yt ^Rfj^PPYnT ^ 

ar^rPi aitoGH ai^TTcT arf^ 


2 YT^ grarm ^yty> ^ ^ ^tyt^^ytti 

2 c^^ ^ aito 5 grij ^T^i? 50 

5 ^ arte 10 grsf ^ 100 f^ 

10cpif ^ arte 15 c^^ cRF 150f^ 





[Mmin—^3^4] 


'TOT : aTOT^TO’t 
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15 3fto 20gl^ ^Tcf^ 2001^ 

20 g^^ ^ 3fte 25 ^ 250 

25 3fto 300 

arfSlcf tM % 3TEft^ ^ttt f?f) 

arf^ HcJxflclj^I f^fRIT ^5THT t Cl^ ^ereiTT^ 77T WRm 

Pi*w aramr araim 'Hi 4 v^Pict, ^ % vjxrt^ (^jtnpT^r) ^ STEft^ 

4|f^ filWeft Pi'i^RtXTI HcJicDcTJNjiiI aT’jHd arfvTrT ^(icD 

arajm ^ tjjl t^rciTciv? arfe 300 ^ 

^ ?Vftl 

36 . 3 IW 5 f?>ro^^ 

cprfxirft tWf ^ wcpWI cf)TfrnM 7i)1 w ^cftcbiif aricijf^H^P 

-m tJT^ (I^TT I W PlHfelRild ^ 3Ttft^ ^dtof ?Vft : 

(i) afFPf^T^ ^ f?!r¥t^ anoif^cb % wr ^ # 

ar^ qft ^ \ 

(ii) aric^dj ^ ^ 1 

(iii) ari^jf^ ^>1 arqf^ ^ ^hfH arr^ TfcraK ark aftrajm f^cRff 

q >1 qxTHT arTcfjkHoi % wq ^ ^ q >1 qrrqrfr 1 

(iv) vf2[qiy/'(-n4MiPicb arsr^RT/^tbfeM'fb arwm/qqn^ qft afrgjkqtp 

^ ^/MTfdld qTWr ^ qqjrfT ^ I 

(v) ^ ifi ^kR arjqikqqj c^ ^ wfnft t. q^ qq arql^ % fkv 

3Pia> qrTT ^krr i 

(vi) aricfiRq* an^ f%q % fkq '*ft eft qq qtRft # 1 

(vii) arr^kqqj 15 ^^ ^ qkR fkmiq qrqr q ^1 qq ^ 1 

(viii) q^ % qEEj ^ <bi4'qi'< iJF’q qq^ qqfqkt ari’jMifcich ■'sq 

aqqjf^ ^ ^Hcq^ ^1 

(ix) aiitpR^tb ^dcO qit 3 fq^ q4 ^ arjj'fld q^ fcjrqr qq qqjqr 1 
qxiqt^T q^ ^ q 4 3 ira 5 k^c»> q 4 % arq 4 qqqqq 

qqq^ti 

37 . a w mm 


(i) ctjfkii^, q^*'R 5NT arq^ qqftqkqt tp fkq %#gY q4 ^ qkrq qlf^ 
7T<^ arqtpm/arf^qq arq^q^r/ qfcRto arqcpRT ark ar^ aiqcpm 
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THE GAZETTE CF INDIA: EXTRAORDINARY 


[Part in —Sec. 4] 


ark sm fWfkT ai^ ar^rajm nn trra ?tHT i 

(ii) ai^raim ^ (i) 4 vjfeMRdd aurnHYi 

^ ^ YRHI-y ^ nY YFrakk mn 

(iii) Yps^kr arwm t^crnf ^ ipy^ ch4di'fl ^ ytthri Y^*Tif ^ 

^ ^ ^ YTERlW ^ vilTWl 

(iv) ^ikikt ^ MfcTsfl^ 3f<j<fiufr RnRiid 4 aiftm ar^irfci m ^ f^ 
^thi 

38. OT5I 

^ ^ PTRf^f^d f^idfkd 3 i1y ^ RiPrynT ^ Yim yT^ 

YTHd-YTTTd nY Wm YlVI^^ld elPJ ?W : 

tn.YT. f^YTYTTI 

(1) ^ aik *i^t 4 ^ aiT^^ -cp 

(2) ^T im (aife 3TEf-to w?r' ^ 

mRvt^ aik 3iufH?T)uj yt1%?i ftrf^rm 

mhiui'T^ aridiRd 

(3) YT^Tif^d aif^kt % YfRcnw arffeicPiR^ ^ ^pt?! - d 

f^YY-n 

arami aisijcn nf^id 

^ km^iRd 

(4) aTidciT w4 aisjdT - d 

ttiRn^Y-n HHFm 

(5) •d'ijrn dY QIM^l % fkV YdYejdT ITHWnTd ~ ® 

(6) 3IY<rt cJi^dl'O cl4 aiYTTEITY«T Y4k>TY cJ>y 4 im - d 

% 4EHT5I 

39. 3l4f&l*C 

fkd HTHcfr % srk 4 ?d fciRVJH'l aiEfk Rr?kr dwi ft^Y dY t; 
YTYrnkt ch4dlRdT YY einj YTY^nift f^THTf/RlRRHfl 4? dwff 4^ aiEftY 

RiPiyRTYI RPYT 'jTTYYT I 







[nmni—T3rj^4] 
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40. 

^ ^ Pliftn ^ ?ftp7 cf^ TTTto^ ^ iWt 

'^l^"ll afk ^T ^ Wlt£|ct)yu| W[ 3jf^ Ifcf iJlUlctiT^ I 

41. 

^ Miffei*^ui ^ ifr f^ Pi^ m in ^ ^ w fWr 

ftryW ^rpTs^ ^ tpRm^ \jctTW ^*cf) # wf g? f>fRdd ^ 'mwf ^ ^ ^ 
cf>> 3i^«TT ^ arw^ afltif ?Td1 4> areft^r ^mrar cpt ^TcPtIT # ^ grn^ gsl 
-fJig'HMd Tp^ gajtf^ jg ^ p|if^^ ip arig^w WJ^ I 

42. 3fr7 ai l ^ff l 

(i) ?g fiif^uHl ^ ^ RiPig^ ^ dctfjM ^ jmTcfr 

^rf^ RiPign ajargr 3 Tt 4^ gft arg gcp A 

Tnftef dl*ldT ^ mj st, fc^ gTTcTT ^I 

(ii) ^ ftT?Fr ^ % gra^, ^ fiK f^njiili. R i P i gg l ^ 

ari^TTlf cP aTTHftg fcfnj Tnj cptA are^gr c^ g^ ^r^gr^ arsggr fWt 
^Tfgpft ST?T arf^ gf) g^ grt^ ariggr ^cfWr? c^ fi^, araigr 
d'd^ 4 grgr gff g^ vgecfl cb^ ?g RiPiggT 4> gg^^t gggEit % 
arcftg ggj gmf, eft affSm gft g^ ^f4tggY gft 

3Tyg[ grgr g# grgr urngn i 


■qg. ggqg srtzr^ 
[g. ■fggm-iii/iv/i43/2000-3gTT.] 
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TKFHATKnEOFINPIAiEXrRAORDINARY 


[Part in— Sec. 4] 


vm - W 

aierar ^ 311^4 h ^ 

1 . 3I|cl<j(I) ^ ^TR I 

2. ij4Hm I 

3. 3r^Rn/HRTT/3TtoT^ wi rh; ^im ^f«r^ # i 

4. 

5. CRfHH IK nY 3rT?f^ IKH fcPYTOT 3 i1y 31^ I 

6 . aiT^f^ ^ cmr ar^iffei siIy cTPftcf, i 

7. vfcfcnv srtY aKcPTfi ^ ^ ijef/imiR ijit^ cr 

5rmT?r t\ 

8. aiTdft^ cr tprpm I 

9. fCro^ ^ ci>> trifle artY ^ njj ^raji i 

10. 4" % ^tpPT ^Psf .% R?n RillAld #TT WdT/tn?^ 

WR/rlKPft f I 

11. arcit^ ^ 4 yft w I 

O \ 

ariclcjcf) % ^'wiei'f 
(cTT^ Plf^) 

12. f^nfsrrrr nrflrcfjr^ cift f^tpjft artp/aiajcn f^iRsn i 

FPRffR (di'/l’fa Pt1%cT) 
ifcRR 

^<M4d T 

13. HTnfillcT fcp^JT llimT ^ ftn f^iTfcn . ^ ..^ 3T?ri^ n^1 

. ^ WRtR mtovTUT (^^) fc|PliJHId(rft 

2001 . if) f^rf^rim.% aiEft^ P41n>i4 t \ 

^Hf^) 

IK^R 

^14. ^*K ^7^1 % Rpij TTgR nrterft if) aii^ 

?77IT«T7 (mft^ TTf^) 
WTR 


* 3TT^^ Wf^TlJT^ ■JTtTT WTR 7R ?1 rl1 ^TKjI n^1 'HHIH?! n7 

Rf^r ^iipl mc^ 3iT^ ^ 41 w Rfrrn ijtkitt ten 4^1 ntt 137ft 

aUSJcIT 7RH Tfft <^tl^ IK IT7 eftcH cjft TTKcRT ^ I 

















^ ^ . . 

.. ^ . .^, . ^.., 

gfer/^y qf # 1^ s^\f\v\ ^ n^r.w^c^crSt^. 



[t-SaEL—niWJ»] 










































..-.^ ’MH) m Idn-yi Oh<v\^ CfiT 

sfRf^ ^ ^ f^c^dn^ -f^ ^%r i 

IdLMofj- 3 . 


OFIhPIA: EXTOAORDINARY_ [Part III— Sec. 4] 






























[MPTin—■crj^4] 


'Trot TTJm ; 


W^T?H Tnf^ yu i 
TPRl - 

xiui^Rm 3rl?RRif^ ^|J ^riTOw 3*fs(«Di^ % 3Wen 

wrar ^uid fxiRbwi TPTFm 


g7?rreR . 

^ —--~HIH<^ c|it Xliqi^l'fl'^cf^ cAiRbMtl vJlftT OTlf^Iri 

f ^/■5ffHcft/JHl'n_f^RT% BWTeR" f^ ttxt ^ 

^ t art^ ^ ^iTSTcTT ^ ftp vj-i^ 

-^-cTT^ cTcp ^ argfgr % ^ ar^Rt^jrr ^f=tt f^ di^ 

arra^flcp t\ 


f^f^d 

ITTf^ri tfRtR 


t 

l^'ilcfj : 




1. - f?T fltr^ cf)T ^fPScft ^ qid'l ^ ark cpitoi^ 

^ ^ % M?^ld HTT ^1 WTiTcp^Tf arf^q^lfr q7'l WTTTtT>T^T qft 

^ ?Vft f^P cPTfgpft ^P\ fip^ ^ftfH f^'hsf ^ 31^ 'mi'T 319qcp 
f^m cp> arpmrcpm # arsigi ^ fcr?Yq vjtt 4 ^q^ar 

tl w HHiuN^ ^jcTpf wvimPi<P arf^qjr^t ^f^l ?p^?^ q^ f^rap v^rv^n 

\''^t antir? qr 1 ^ tttt arito qr Mg gf| np 3 tpM tp'i ftTf<,rd 

^pjfq/pqf^^g f^Rp^xp qrttppr^ % ppp '?^gf ’(ppapTi ;pi 

Rpifg ^ M qpq 3{aTciT gift I 

Mpift 2. - ^ whiuih^ ^ vsfeeiRgq (p'tf f^if^^T qpfgrfl ai^clYrpfd fq.^R 
qPT ws^ Pcft I 
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TnteTTTT 

Tnrji - 


3Wcn ttRuIcT 

^ Irjf^brrti tfflluiM'iil 

<4HfY||>/'l ^ F^fiT? . 

^-HiHc^ ^ cZff^TIcT vjffi! cfj^^ ^ H^tlRT Vff^TTl ITHlf^RT 

^>vrrT f Rii _fvyrn^ FrinfiT ijiw hv t,_ '?^h 

^ f ait?- 4' ^fDT?T?TI I f?J> ITT^ f^\r aiH^ EIT^ ^ f^V 

--^ aicif^ ^ fi=nj 

afT^RW t\ 

3Il1fer^ I^THT HtW 

-aiWFTEi/f^T^^ an^Fi 

31^ tivjfli^cT rtjfclf>rHI fS-Tg-HDf! 

f^Htcf) _ 


ttarrrft 1. - ^jTRrft WJ 3fh >FD?rf^ 3igt^ I 

2 . - MW ^ iTTeR f^ZfT oTR 3lt? Ff> 

^ F^enr ifi FTcmi ^i Miw^if wftiMfr ijj) w MifiJTci ^ 
^^ntSTflT FM) fc}5 cpjftlEft cf)\ WTH fcT^ ^ 31^ WH aiajcTT WR 

M ‘1^331^ cfft aTKnRRRT 3m<3T cJF RiTfft WT fcpytsi M v?fr4 ^ MW 
1 1 W MTMW ^3^ ^TT Mlf^ WSHEflf^ 3lf^l^ cff| fWT M f^iJT MVTHT. 

^ airorr m t^t ^ ^ ^ mctwht ^ wi^ mf^Ri 

aiajcTT MTMj MJfH ^ TTRT 3!^ % vJMI)> M^-IrTT M cf>7^ % ^ ^ 

arywT h^i 

3. ^;?Tt RiRboHi aif^T^ ^ Wl ^ ft 

^ 3FT«R JJjl^Tft fc^ WI?f)W f^lfclel 3mcri ^dqj Mifw % 

f^RboHI WftTcpEft 3^ ^'ff^ frifiJjrM 3jffcl ^ cMWT W^f I WF sftwT^t % 

wwrt 3flT %iJTft?T ^ ^ afiFTM^HT FtFlf aiTTft mw srU ^ 

wfrt^sR ^ fcT^y ciF Mfwrft ar^r^ w ^ w Mjjrn ^ wyciT arv^ FW 
wif^id Rifchwi arl^iRRft ^ wtb #5t mucR 1 1 ' 

ftRoft 4, - FT! IRTTINW ^ 33f^Rsfd ^ %Rf^7T ^ftTifl ^ ft^ ai^f^ftcETEf 
ftTfft 4> FT4 M MPIT 3^^ I 
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*=il»iMTfH iT^jpg? yntofui 

sm - ^ 

m tg ^gw?n TFnror 

cb^t^ffl % fWSlY 


W^. f^ferffT iW % 

. . c^ l^rf^ 

Vf l l^ei f^f^oHI ^?RiR 
Mvjfl^ci IxjRbwii «i«i<ii<n 

^RTf^RT f _?WST7 

vBW tt3t t, RcrypftTjcfe Rifcf m rrt # w xRW f ark g?- 

3i6f ^ ZRRf jJ^Ul ^fcRaf 11 

BT^/4' W 3ft RRftrRT cf)^ f/cP^ I ftp ^ ftprfti cPxrft ft tjft F3Tft/ftft ^ 

RWft % 3Jef fftftPcR fRHflxra (wqioiil ft) 3Tk ftlcT^T (tcfcRTTft) (arajcn ^Rjft 

3RTt^T?r wftrft) cfft ftjft cjft t, kFT^ 31F-TR ^ftftpT? c^ Tjf aft ar^aRT -qf 

i 


ftlftp^R 

( 1 ). 

( 2 ). 

(3). 

fftftr^T ^Riftr 

qrftr^q fftftp??TT qkcR, 
Rjft^^ fftftPcR cJJcRTrfft 

■ . 


P TjiTjfl ^T,}y pyppy^ f^ fFTPiTW (WURpT'O 3Tk 

|ti ^^.!Ty(^;■| -.raff") yy 3yjq|, tjv ft ^ftftpR ^ qf oft 3famT i^rrf Tjf aft, 

■'p ^ fto wqRP-, '.Tnfr wrA ft> fftq qrftqprft ^ q>?qT ?tqTt 

qfthJiq li fkq. ffiqft ^ qqRPTq (qqRrqq)) ftk fcrq^tri (ftmRxrff) qft ^ qlftiff 
ftqr^ CP^t PH^'^ft, ftVRPcpt iftft ^tftftRT ^ftqtft cp qM 
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WWR TWpR Hl(5libyui 
^ 

24 (n) ^ gjt 31WCIRTJT 

^|5 %TJ 

^T3ft ^ ?Tm Rn FR_^_^ t 3^tY ^RfHET 'HHn ^ 

W5<]e^ 3ITt^cI)v!U| (fiff,^ 3fFl ‘<IR2RTmT^' WT W t) ^ 

WfTf^ t 3fk Hlfr _^ ^ 

^) v^cjdKi siEJjaT. 3 i1y ^15^ (f^ 3rr^ 

^?T -nzn t) _(_^rif^ ^ hft fM ^ hy afk Yif^ 

W drHH^ ^ HFT <T^> ^ ^ ^ Ylf^ Ylf^ 3faraT YT^ 

ifTTYrI Y> ftnft t?T ^ f^l3^ YTTHT t ^ ^ ^ Ylt^ cf)| BYT ^T 

gitY TflYB % 4tEI cI^) YTY^Eft ^ YTHlfM^ YR^ Ylf^T ^ YTTYI ti 

RIRcllcff 3Tk ^crf^gieT ^ ^ arlY dSTT ^ WTffera^Y^ 5TYT ^TY ^ 

fc^ BBcR TJHfH cJiY^ % YBYT tp\ SltY 3IH^ Blf^. f^PsqT^^ 3ltY 

TTYTTYTcpt Yit YT^tR YR Y^ SltY tpTcIJ-TJ^ YoY 3TT^ YTY^ 1 1 

JTTf&n^iYDT ^ BW 3TIW_^ ^ cpRfYB ^ 

vTI^^YltT YY _^ 3TE^im'4 v?rr^ % _BT? _cfft 3Tcr14 tr 

3?it _BTftYsI Y^ ^BB 3ltY Bril Yft 3TYIIW(YB YTf^ f^Ylf^TcT 

^Z€] yO 3T^5Bf^ WBTB 1 1 

3ltY WTteYHT ^ 4f/^ftEYfr/fBT^_ ^ 3TYT1BTYTJT BY t, ^fT 

3Ici 14 ^ BtYR_BB B^TBf ^ f^TSBTBB ^ fcIY YB^ft BVt 

I 

^TTIy BTteYTiT Bff 'toY ^YSIT % fcYY BRYTBIBT^ BT Bf^^ailf YTftB W-TB B3T 
YTffl TFT f^TTBB ^ f^Y YIBBB BBT t ' 

aitY BBT Bf^'TJ _ cYlf^ aik YT Bf^3j % YTB 4 5YT BERTB f^PSBf^ 

BTY-^ % YTBBB ^ BY # I 

BB^ BTMTBT Bft BB BB YTcf t f^ Bf^ BB^ 3TTB^ ^t/^S-ftBcft/^BT^ 

_BYTRTTYTTT 3TBI4 B^t YTBlf^?! BY 3 Ib 4 fJcT TfB BY BBYfBTY BF^tT BTY^^ 4 BTYIBTYT 

YFTTT/YBYft t BitY BT14 btYTTT fr^Y 4 BByIbTY BFTB BTYB % t^ybIB Blt^BTBB_BT^ 

BTI 3IBt4 BBT, TTft BTffelBTYDl 3TTBYY.TBT YIB^, <TTT4 BTY4 o/BTYT^t t 3TBBT BTI^BTYUT 
T^Yl fifTYft ^YT^ ttb tty, BTI BTf^BTYni BHBYW YIB?^, BYT ^BB BY BTlYf BTy 4 Y^ fBTTY 
BTYBT c, f^BYTBTT BF ftBBEJYTTY FBTBTY ?tTTT, cfl BYT f^Tt^ BBT 4t/4lBYft/^Brft 

_ BBBT BYTBTT t^nBlBYE SltY BYTTYTBT BBT _ YR^ Bft YTf4 3 t1y BYT BY 

BYYTRB cTTTX YTYBTEft b 4 % 3IFTTY TTY sBEB YBTB Bft BFT BTy4 tty BTfBBTYTB BTt 
BBJTTBI '^MdlB BT^TTT/BT^4t I 
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srk «n^:2RTTCnfr _a^k. ar^rm _ 

aik, afaim TTf^^arlf T'fT wr m fcRj 

3jrf^ TR sfiRRT ?];Rr ark ^ ^jmyffl ar^mr srrwRT rfj ark rr-m^fr 

■ 

ikg PiHf^iRsTd irfkijart cifr rnlkcF^TJT ars-rcrr ^ 

oqkp ^ ^?T7r ^ 'cPlYTJ[ ?JT Wf^TYf^ 3T5RT ^ cT? 

yrf^Tj^arli wRkr ttt aisRi ftR ><-1 Buffer ark aTBa^r^ ^ b^) % citt^ 

sikr ^iT 'HHiki ^ B^ft ark ^ ^ mte^r c}3> wt^rij^ar'f ^fr/^fk^ft/^Rfr_ark 

3r^ ftRf) 4fr cJif^ VR kr ^rkr % Ikv ^ 

Tjcf srrRTfrrEn'ft arig^TR) B^n i 

WTsr BRrTR cRj_ iTTRT fcTlBrm b^ ^r brj Bkft ark arsfra 
artofijl T?^ ^R^rrarlf ^r f^mk^r arr^Rw ^ ^ -yiirHqf srt 

f^pTTT affTTTn l 

qBRxR q?j;ecr3 witoT^r b^ qyq^ q^ arfk cqk> ‘^Bkr q5\ ctb^ 

^ fkq b 1 qin ^ i 


^ -qrB %_kq B^RgR fkq nq i 


qrfqq qTRrqrtrkt «^ft/^cftq?f[/f qi^t 
STRi PiHfcHte qO Bqfkjfq B’RqftTB 
f^q irq ark qM ^rq 


qTTTjq, -[Tfiqd ^4t/-^ifr 
BRI Ptf^lIkkR q?) 
q^Tt^^rta q BqxfRR 1kq 
ark -fik Tjq 


qnrjft : 1. 


^^qqfr ■ 1._ 


2 


qrPkf qf'qij^ “^l/^^k^/g^qr^T 
BRT kRlfc-rf/'ld :}^r qT.||^4f^ q B'^^iwq 
k;q q;’ q't^ ^tTf> Tjq 


Rfrfl : 1. 
2 , 


qBFmq qqjeq^ qiirro^^i^i <)3 fkq 
■.qk qrlT>q^q^T q5't k 
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TARIFF AE'mORrrv FOR MAJOR PORTS 
NOTIFICATION 

New Delhi, the 28tli Febnmry, 2001 


F. No. A*24011/1/98/TAMP. —In exercise of the powers conferred by Section ) 23 A read w ilh Section 
47H12) ofthe Major Port Trusts Act, 1963 (Act No. 38 of 1963), the Tariff Autltorily for Major Ports niththc 
concurrence of tlie Central Government, hereby makes the following Regulations namcK': 


1 Short Title and commencement 

(i) . These Regulations may be called the Tariff Authority for Major Ports 

(Leave) Regulations, 2001. 

(ii) . They shall come into force on the date of their publication in the 

Gazette of India. 

(iii) . They shall apply to all employees appointed In the office of the 

Authority in terms of its Service Regulations except to the following ■ 

(a) . Chairman and a Member (including a part-time Member) of 

the Authority. 

(b) . Persons in casual or daily rated or part time employment. 

(c) . Persons paid from contigencies. 

(d) . Persons employed on contract except when the contract 

provides otherwise. 


2. Definitions 

(i). In these Regulations, unless the context otherwise requires, the 
following definitions shall apply: 



[»^FT Id—^!3r^4] 
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(a). “Act" means the Major Port Trusts Act, 1963 (Act No 38 of 
1963). 

fb) "Authority” means the Tariff Authority for Ma|or Ports 
constituted under Section 47 A of the Act. 

(c) . Authorised Medical Authority" means a Registered medical 

practitioner possessing the qualifications included in one of the 
Schedule to the Indian Medical Council Act, 1956 (102 of 
1956) in so far as Group ‘D’ posts are concerned, a doctor 
possessing qualifications of a civil surgeon for group C’ and 
'B' posts and a doctor possessing qualifications of a specialist 
or a physician or a surgeon for group ‘A’ posts. 

(d) . “Chairman” means the Chairperson of the Tariff Authority for 

Major Ports, appointed under Section 47 A of the Act. 

(e) . Complete Years of service or one year's of continuous 

service" means continuous service of specified duration under 
the Authority and includes the period spent on duty as well as 
on leave including extraordinary leave. 

(f) . “Competent Authority” means the Chairman or any other 

person authorised by him to exercise the powers under these 
Regulations. 

(g) . "Date of retirement or date of his/her retirement" means the 

afternoon of the last day of the month in which an employee 
attains the age prescribed for retirement from service under 
the terms and conditions governing his/her service. 

(h) , "Employee” means any person appointed in the office of the 

Authority against a post under the respective service 
Regulations. 

(i) . "Foreign Service" means service for which an employee 

receives, with the approval of the Competent Authority, his pay 
from any source other than the Fund of the Authority. 

(j) . "Form" means a Form attached to these Regulations. 

(k) . “Government" means the Central Government. 

(l) . “Member” means the Member (including a part-time Member) 

of the Tariff Authority for Major Ports appointed under Section, 
47 A of the Act. 

(m) . "Permanent Employee" means an employee who holds a 

substantive post or provisionally a substantive post or who 
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holds a lien on a permanent post or who would have held a 
lien on a permanent post had the lien not been suspended. 

(ii). Words and expressions used herein and not defined shall have the 
same meaning as assigned to them in the Fundamental Rules and 
Supplementary Rules of the Centra! Government. 


3. Competent Authority to grant leave 

The Chairman or any other officer authorised by him shall be the 
Competent Authority to grant any kind of leave. 


4. Right to leave 

(i) . Leave cannot be claimed as a right. 

(ii) . The right to ask for a particular kind of leave rests with the 

employee. An employee may be granted half-pay leave if he so 
requests even when earned leave is due to him/her. 

(iii) . Leave shall not ordinarily be denied to any employee, especially in 

the last ten years of his/her career. 

(iv) . When the exigencies of work so require, the discretion to refuse or 

revoke any kind of leave will rest with the authority empowered to 
grant it. But it shall not be open to that authority to alter the kind of 
leave due and applied for except at the written request of the 
employee. 

(v) . The Authority shall take care to encourage its employees to take 

leave regularly in a phased manner to be decided by the Competent 
Authority without dislocating its work so that an employee after 
availing leave returns to work keen and refreshed 


on temporary transfer or on foreign service 

.'employee to whom these Regulations apply shall continue to be 
■ned by these Regulations while on temporary transfer to 
^"■''/State Govt. Deptts. or other organisations or while on foreign 
A '0 within India. 

' the case of an employee on foreign service outside India 
(including service with UN agencies within or outside India) or on 
temporary transfer to the Armed Forces of the Union, these 
Regulations shall apply only to the extent provided in the terms and 
conditions of foreign service or temporary transfer, as the case may 
be. 
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6. Regulation of claim to leave 

The claim of an employee to leave shall be regulated by the Regulations in 
force at the time the leave is applied for and granted. 


7. Maximum amount of continuous leave 

Unless the Competent Authority in view of exceptional circumstances of a 
case otherwise determines, no employee shall be granted leave of any kind, 
except on medical grounds, for a continuous period exceeding six months. At the 
discretion of the Chairman subject to the provisions of these Regulations, leave of 
any kind can be granted for the period not exceeding 5 (five) years. 


8. Leave not to be granted in certain circumstances 

(i) . Leave shall not be granted to an employee whom the Disciplinary 

Authority has decided to dismiss, remove or compulsorily retire from 
service. 

(ii) . Leave shall not be granted to an employee under suspension. 

9. Commencement and termination of leave 

Leave ordinarily begins on the day on which the transfer of charge is 
effected and ends on the day preceding that on which the charge is resumed. 


10. Effect of dismissal, removal or resignation on leave at credit 

(i) . Any claim to leave at the credit of an employee, who is dismissed or 

removed or compulsorily retired or who resigns from the services of 
the Authority, shall cease from the date of such dismissal or removal 
or compulsory retirement or resignation. 

(ii) . Where an employee applies for another post outside the Authority 

and if such application is forwarded through proper channel and the 
applicant is required to resign his/her post before taking up the new 
post, such resignation shall not result in lapse of the claim to leave 
at credit. 

(iii) . An employee, who is dismissed or removed from service and is 

reinstated on appeal or revision, shall be entitled to revival of leave 
at his/her credit prior to dismissal or removal, as the case may be. 

(iv) . An employee, who having retired on compensation or invalid 

pension or gratuity, is re-employed and allowed to count his/her 
past-service for pension, shall be entitled to revival of leave at 
his/her credit at the end of the previous service. 


610 GI/2001—6 
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11. Transfer to foreign service 

If an employee is transferred to foreign service while on leave, he/she 
ceases, from the date of such transfer, to be on leave and to draw leave salary. 


12. Leave to a probationer 

(i) , (a). A probationer shall be entitled to leave if he / she held his/her 

post substantively othenwise than on probation. 

(b). If, for any reason, it is decided to terminate the services of a 
probationer, any leave which may be granted to him / her shall 
not extend beyond the date on which the probationary period 
as already sanctioned or extended expires, or in case it is 
decided by the Authority competent to appoint him/her, to 
terminate his/her services from an earlier date, beyond such 
earlier date. 

(ii) . A person appointed to a post on probation shall be entitled to leave 
under these Regulations as a temporary or a permanent employee 
according as his/her appointment is against a temporary or a permanent 
post; 

provided that where such a person already holds a lien on a 
permanent post before such appointment, he / she shall be entitled to leave 
as a permanent employee. 

13. Person re-employed after retirement 

In the case of an employee re-employed after retirement, the provisions of 
these Regulations shall apply as if he / she has entered the service as an 
employee for the first time on the date of his/her re-employment and he/she is 
entitled to leave admissible to a temporary employee. 


14. Leave to an employee who is unlikely to be fit to return to duty 

(A), (i). When the medical authority has reported that there is no 

reasonable prospect that an employee will ever be fit to return to 
duty, leave shall not be refused to such employee. 

(ii). Leave may be granted, if due, by the Competent Authority on 
the following conditions: 

(a). If the medical authority is unable to say with certainty 
that the employee will never again be fit for service, leave not 
exceeding twelve months in all may be granted and such 
leave shall not be extended without further reference to the 
medical authority. 
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(b). If an employee is declared by the medical authority to 
be completely and permanently incapacitated for further 
service, leave or an extension of leave may be granted to 
him/her after the report of the medical authority has been 
received, provided the amount of leave as debited to the 
leave account together with any period of duty beyond the 
date of the report of the medical authority does not exceed 
ten months. 

(B). In the event of an employee being declared by the medical authority 
to be completely and permanently incapacitated for further service, 
action as shall be taken as under: 

(i) . If he/she is on duty, be invalidated from service from the date 
of relief of his/her duties, which shall be arranged without delay on 
receipt of the report of the medical authority; if however, he/she is 
granted leave under Regulation 14 A (i) he / she shall be invalidated 
from service on the expiry of such leave. 

(ii) . If the employee is already on leave, he/she shall be 
invalidated from service on expiry of that leave or extension of 
leave, if any, granted to him/her under Regulation 14 A(i). 


15. Combination of holidays with leave 

(i) , When the day immediately preceding the day on which an 

employee's leave (other than leave on medical certificate) begins or 
immediately following the day on which his/her leave expires, is a 
holiday or one of series of holidays, an employee shall be deemed to 
have been permitted (except in cases where for administrative 
reasons permission for prefixing/suffixing holidays to leave is 
specifically withheld) to leave nis/her station at the close of the day 
before, or return to it on the day following such holiday or series of 
holidays, provided that- 

(a) his / her transfer or assumption of charge does not involve the 
handing or taking over of securities or moneys other than a 
permanent advance ; 

(b) his / her early departure does not entail a correspondingly 
early transfer from another station of an employee to perform 
his/her duties; and, 

(c) the day of his/her return does not involve a corresponding 
delay in the transfer to another station of an employee who 
was performing his/her duties during his/her absence or in the 
discharge of a person temporarily appointed to perform the 
duties of the post. 

(ii) . In the case of leave on medial certificate- 
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(a) when an employee is certified medically unwell to attend 
office, holiday(s), if any, immediately preceding the day 
he/she is so certified shall be allowed automatically to be 
prefixed to leave and the holiday(s) if any, immediately 
succeeding the day he/she is so certified (including that day) 
shall be treated as part of the leave; and, 

(b) when an employee is certified medically fit for joining duty, 
holiday(s), if any, succeeding the day he/she is so certified 
(including that day) shall automatically be allowed to be 
suffixed to the leave, and holiday(s), if any, preceding the day 
he / she is so certified shall be treated as part of the leave. 

(iii) . On condition that departing employee remains responsible for the 

moneys in his / her charge, the Chairman may, in any particular 
case, waive the application of Regulation 15(ii)(a). 

(iv) . Unless the authority competent to grant leave in any case otherwise 

directs- 


(a) if holidays are prefixed to leave, the leave and any 
consequent rearrangement of pay and allowances take effect 
from the day after the holidays; and , 

(b) if holidays are suffixed to leave, the leave is treated as having 
terminated and any consequent re-arrangement of pay and 
allowances takes effect from the day on which the leave 
would have ended if holidays had not been suffixed. 


(v). (a). A compensatory leave granted to an employee in lieu of duty 
performed by him/her on Sunday or a holiday for a full day 
may be treated as a holiday and allowed to be pre-fixed or 
suffixed to regular leave or casual leave. 

(b). Restricted holidays are akin to other closed holidays and as 
such restricted holiday may also be allowed to be prefixed or 
suffixed to regular leave or casual leave, 


16. Recall to duty before expiry of leave 

In case an employee is recalled to duty before expiry of his/her leave, such 
recall to duty shall be treated as compulsory in all cases and an employee shall be 
entitled- 

(i) to be treated as on duty If the leave from which he/she is recalled is 
in India from the date on which he/she starts for the station to which 
he/she is ordered ; 

(ii) to draw travelling allowance under the Regulations made in this 
behalf for the journey and leave salary, until he/she joins his / her 





t'Hm in—4] 


MTOI Tram : 


45 


post, at the same rate at which he/she would have drawn it but for 
recall to duty ; and, 

(iii) to count the time spent on the voyage to India if the leave from 
which he/she is recalled is out of India, as duty for purposes of 
calculating leave, and to receive- 

(a) leave salary, during the voyage to India and for the period 
from the date of landing in India to the date of joining his/her 
post, at the same rate at which he/she would have drawn it 
but for recall to duty; 

(b) a free passage to India, 

(c) refund of his / her passage from India if he / she has not 
completed half the period of his / her leave by the date of 
leaving for India on recall or three months whichever is 
shorter; and, 

(d) travelling allowance, under these Regulations for the time 
being in force, for travel from the place of lending in India to 
the place of duty. 


17. Return from leave 

(i) . An employee on leave shall not return to duty before the expiry of 

the period of leave granted to him / her unless he/she is permitted to 
do so by the authority which granted him/her leave. 

(ii) . An employee on leave preparatory to retirement shall be precluded 

from returning to duty, save with the consent of the Chairman. 

(iii) . An employee who has taken leave on medical ground shall not 

return to duty until he/she has produced a medical certificate of 
fitness from the Authorised Medical Authority as defined in 
Regulation 2 (c). 

(iv) . An employee returning from leave is not entitled, in the absence of 

specific orders to that effect, to resume as the duties of the post 
which he / she held before going on leave. 


18. Absence after expiry of leave 

(i). Unless the authority competent to grant leave extends the leave, an 
employee who remains absent after the end of leave is entitled to 
no leave salary for the period of such absence and that period shall 
be debited against his/her leave account as though it were half pay 
leave, to the extent such a leave is due, the period in excess of 
such leave due being treated as extraordinary leave. 
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(ii) . Wilful absence from duty after expiry of the leave renders an 

employee liable to disciplinary action. 

(iii) . The period of absence not covered by grant of leave shall be 

treated as "dies non" for all purposes viz. increment, leave and 
pension unless the pension sanctioning authority condones it to 
treat the period as leave without allowances. 

(iv) . Period of overstay on leave shall not count for increment. 


19. Earned Leave 

(i) . Earned leave account of every employee shall be credited with 

earned leave, in advance, in two instalments of 15 days each on the 
first day of January and July of every calendar year. 

(ii) . The maximum ceiling limit for accumulation of earned leave shall be 

300 (three hundred) days. 

(iii) . The earned leave at the credit of an employee at the close of the 

previous half-year shall be carried forward to the next half-year, 
subject to the condition that leave so carried forward plus the credit 
for the half-year do not exceed the maximum limit of 300 days. 

(iv) . If an employee is on leave on the last day of any particular half of a 

calendar year, he/she shall be entitled to earned leave credited on 
the first of succeeding half-year provided the authority competent to 
grant leave has reason to believe that the employee will return to 
duty on its expiry, 

(v) . A period spent by an employee in foreign service shall count as duty 

for purposes of this Regulation, if the contribution towards, leave 
salary is paid in respect of the unavailed leave earned during 
foreign service. 

(vi) . A maximum of 240 days’ earned leave may be granted to an 

employee in India. In the case of a Group ‘A’ & 'B' employee, 
earned leave may be granted not exceeding 300 days if the entire 
leave so granted or any portion thereof is spent outside India, 
Bangladesh, Bhutan, Myanmar, Sri Lanka, Nepal and Pakistan; 

provided that where earned leave for a period exceeding 240 
days, is granted under this Regulation, the period of such leave 
spent in India shall not in the aggregate exceed the aforesaid limit. 


20. Calculation of Earned Leave 

(i). Earned Leave shall be credited to the leave account of an employee 
at the rate of 2 V 2 days for each completed calendar month of service 
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which he/she is likely to render in a half-year of the calendar year in 
which he/she is appointed. 

(ii) . (a). The credit for the half-year in which an employee is due to 

retire or resign from the service shall be afforded only at the 
rate of 214 days per completed calendar month up to the date 
of retirement or resignation. 

(b), When an employee is removed or dismissed from service or 
dies while in service, credit of earned leave shall be allowed 
at the rate of 2% days per completed calendar month up to 
the end of the calendar month preceding the calendar month 
in which he/she is removed or dismissed from service or dies 
in service. 

(iii) , In case an employee has availed of extraordinary leave and/or some 

period of absence has been treated as 'dies-non' in a half year, the 
credit to be afforded to his/her leave account at the commencement 
of the next half-year shall be reduced by 1/10th of the period of such 
leave and/or 'dies non' subject to maximum of 15 days, 

(iv) . While affording credit of earned leave, fractions of a day shall be 

rounded off to the nearest day. 


21. Half Pay Leave 

(i) . The half pay leave account of every employee shall be credited with 

half pay leave in advance, in two instalments of ten days each on 
the 1 st day of January and July of every calendar year. 

(ii) . (a). The leave shall be credited to the said leave account at the 

rate of 5/3 days of each completed calendar month of service 
which he/she is likely to render in the half-year of the calendar 
year in which he/she is appointed. 

(b) , The credit for the half year in which an employee is due to 

retire or resign from the service shall be allowed at the rate of 
5/3 days per completed calendar month up to the date of 
retirement or resignation. 

(c) . Where an employee is removed or dismissed from service or 

dies while in service, credit of half-pay leave shall be allowed 
at the rate of 5/3 days for per completed calendar month 
preceding the calendar month in which he/she is removed or 
dismissed from service or dies in service. 

(d) . Where the period of absence or suspension of an employee 

has been treated as 'dies non' in a half-year, the credit to be 
afforded to his / her half-pay leave account at the 
commencement of next half-year, shall be reduced by one- 
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eighteenth of the period of 'dies non’ subject to a maximum of 
ten days. While affording credit of half-pay leave, fraction of a 
day shall be rounded off to the next day. 

(iii). The leave under this Regulation may be granted on medical 
certificate or on private affairs; 

provided that in the case of an employee not in permanent 
employment, no half-pay leave shall be granted unless the authority 
competent to grant leave has reasons to believe that the employee 
will return to duty on its expiry except in the case of an employee 
who has been declared completely and permanently incapacitated 
for further service by the medical authority. 


22. Commuted Leave 

(i) . Half the amount of the half pay leave due may be granted as 

commuted leave, on medical certificate to an employee subject to 
the condition that the authority competent to grant leave is satisfied, 
that there is reasonable prospect of the employee returning to duty 
on its expiry. 

(ii) . When commuted leave is granted, twice the amount of such leave 

shall be debited against the half pay leave due. 

(iii) . Half pay leave up to a maximum of 180 days may be allowed to be 

commuted during the entire service without production of medical 
certificate where such leave is utilized for an approved course of 
study certified to be in the Authority’s interest by the leave 
sanctioning authority. 

(iv) . Where an employee who has been granted commuted leave resigns 

from service or at his/her request permitted to retire voluntarily 
without returning to duty, the commuted leave shall be treated as 
half pay leave and the difference between the leave salary in respect 
of commuted leave and half-pay leave shall be recovered; provided 
that no such recovery shall be made if the retirement is by the 
reason of ill health incapacitating the employee for further service or 
in the event of his/her death, 

(v) . Commuted leave may be granted at the request of the employee 

even when earned leave is due to him/her. 

(vi) . Commuted leave up to a maximum of 60 days may be allowed 

without production medical certificate in continuation of maternity 
leave. 

(vii) . Commuted leave up to 60 days together with any other leave due 

including leave not due may be granted, without production of 
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medical certificate, to an adoptive mother subject to the condition 
that - 

(a) the facility will not be available to an adoptive mother already 
having two living children at the time of adoption; and, 

(b) the maximum period of leave that can be granted shall be one 
year or till such time the child is one year old, whichever is 
earlier. 

(viii). Commuted leave to Group 'A' & 'B' employees can only be granted 
on production of medical / fitness certificate from an Authorised 
Medical Authority. 

Note Medical certificate issued by AIIMS, New Delhi, PGIM, 
Chandigarh and JIPMER, Pondicherry shall be acceptable. 


23. Leave not due 

(i) . Leave not due may be granted, except in the case of leave 

preparatory to retirement, to a permanent employee, limited to a 
maximum of 360 days during the entire service on medical certificate 
subject to the following conditions; 

(a) . The authority competent to grant leave is satisfied that there 

is reasonable prospect of the employee returning to duty on 
its expiry. 

(b) . The leave shall be limited to the half-pay leave that he/she is 

likely to earn thereafter. 

(c) . The leave shall be debited against the half pay leave to be 

earned subsequently. 

(ii) . Leave not due may also be granted to such temporary employees as 

are suffering from TB, Leprosy, Cancer or Mental illness, for a period 
not exceeding 360 days during entire service, subject to fulfilment of 
conditions mentioned in Regulation 23 (1) (a) to (c) and subject to 
the following further conditions: 


(a) , That the employee has put in a minimum of one year service. 

(b) . That the post from which the employee proceeds on leave is 

likely to last till his/her return to duty. 

(c) . That the request for grant of such leave is supported by a 

medical certificate. 


(iii). (a), 
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Where an employee who is granted leave not due resigns 
from service or at his / her own request is permitted to retire 
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voluntarily without returning to duty, the leave not due shall be 
cancelled and his/her resignation or retirement shall take 
effect from the date on which such leave had commenced, 
and the leave salary shall be recovered. 

(b). Where an employee who after availing leave not due returns 
to duty but resigns or retires from service before earning such 
leave, he/she shall be liable to refund the leave salary to the 
extent the leave has not been earned subsequently; 

provided that no leave salary shall be recovered under clause 

(a) & (b) above if the retirement Is by reasons of ill-health 
incapacitating the employee for furtiier service or in the event of 
his/her death: and, 

provided further that no leave salary shall be recovered under 
clause (a) & (b) above if the employee is compulsorily retired 
prematurely, 

(iv) . If an employee is suffering from Tuberculosis, the appropriate 

Medical Authority for recommending leave will be as follows: 

(a) . An Authorized Medical Attendant. 

(b) , The Medical officer in charge of a recognized sanatorium. 

(c) . A Tuberculosis Specialist recognized as such by the State 

Administrative Medical Officer (SAMO) concerned. 

(d) . A qualified Tuberculosis Specialist or a Civil Surgeon. 

(v) . If an employee is suffering from Leprosy, the appropriate Medical 

Authority for recommending leave will be as follows; 

(a) An Authorized Medical Attendant. 

(b) . The Medical officer in charge of a recognized leprosy 

institution. 

(c) A leprosy Specialist recognized as such by the State 
Administrative Medical Officer concerned. 

(vi) . Production of a Medical Certificate shall not be necessary for grant 

of leave not due in continuation of maternity leave up to a 
maximum period of one year. 

(vii) . Leave not due can be granted without medical certificate to an 

adoptive mother up to a maximum period of one year. 
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24. Extraordinary Leave 

(A) An employee shall be eligible for extraordinary leave when no other 
leave is admissible and when other leave is admissible but he/she 
applies in writing only for it. 

(B) No temporary employee shall at any time be granted extraordinary 
leave in excess of the limits prescribed below unless the Chairman 
is satisfied with the special circumstances of the case: 

(i) . Three months. 

(ii) . Six months, where an employee has completed one year’s 

continuous service on the date of expiry of leave of the kind 
due and admissible under these Regulations including three 
months’ extraordinary leave under clause (i) above subject to 
production of a medical certificate. 

(iii) . Eighteen months in case of an employee who has completed 

one year’s continuous service and who is undergoing 
treatment for- 

(a) pulmonary tuberculosis or pleuresy of tubercular origin, 
in a recognised sanatorium; 

(b) tuberculosis of any other part of the body under a 
qualified tuberculosis specialist or a Civil Surgeon or 
Staff Surgeon; 

(c) leprosy in a recognised leprosy institution under a Civil 
Surgeon or Staff Surgeon or a specialist recognized 
as such by the State Administrative Medical Officer 
concerned; and, 

(d) . cancer or mental disease in a hospital recognised for 

such treatment. 

(iv) . Twenty four months, when the leave is required for the 

purpose of prosecuting studies certified to be in the interest of 
the Authority, provided the employee concerned has 
completed three year’s continuous service on the date of 
expiry of leave of the kind clue and admissible under these 
Regulations including three months' extraordinary leave 
under Regulation 24 (B) (i). 

(C). An employee who is granted extraordinary leave in relaxation of the 
provision contained in Regulation 24 (B) (iv) shall be required to 
execute a bond/undertaking to refund to the Authority the actual 
amount of expenditure incurred by it during'such leave plus that 
incurred by any other agency with interest thereon in the event of 
his/her not returning to duty on the expiry of such leave or quitting 
the service before a period of three years, after return to duty. The 
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bond shall be supported by sureties from two permanent employees 
of the Government or of the Authority having a status comparable to 
or higher than that of the employee concerned. 

(D) . An employee belonging to a Scheduled Caste or a Scheduled Tribe 

may, for the purpose of attending the Pre-Examination Training 
Course at the Centres, notified by the Govt, from time to time, be 
granted extraordinary leave by the Chairman in relaxation of the 
provision of Regulation 24 (B). 

(E) , Two spells of extraordinary leave, intervened by any other kind of 

leave, shall be treated as one continuous spell of extraordinary leave 
for the purpose of Regulation 24 (B). 

(F) . The authority competent to grant leave may commute retrospectively 

periods of absence without leave into extraordinary leave. 

(G) . Extraordinary leave of any kind cannot be termed as leave 

outstanding at the credit of an employee and it cannot run 
concurrently with the period of notice given by him/her for seeking 
voluntary retirement. 


25. Maternity Leave 

(i) . A female employee with less than two surviving children may be 

granted maternity leave by the authority competent to grant leave for 
a period of 90 days from the date of its commencement. 

(ii) . A female employee during the maternity leave shall be paid leave 

salary equal to the pay drawn immediately before proceeding on 
leave. 

(iii) . Maternity leave not exceeding 45 days may be granted to a married 

female employee irrespective of the number of surviving children 
during her entire service period in case of miscarriage including 
abortion on production of a medical certificate as laid down in 
Regulation 22. 

(iv) . (a). Maternity leave may be combined with leave of any other 

kind. 

(b). Notwithstanding the requirement of production of medical 
certificate contained in Regulations 17, 22 and 23, leave of 
the kind due and admissible including commuted leave for a 
period not exceeding 60 days and leave not due, uplo a 
maximum of one year may, if applied for, be granted in 
continuation of maternity leave granted under Regulation 
25(i). 

(v) . Maternity leave shall not be debited against the leave account. 
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26 Leave to a female employee on adoption of a child 

A married female employee on adoption of a child, may be granted leave of 
any kind due and admissible, (including leave not due and commuted leave not 
exceeding 60 days without production of medical certificate) for a period upto one 
year or until attainment of age of one year by the child, whichever is earlier 
However, this facility will not be admissible in case she is already having two 
surviving children at the time of adoption. 


27 Special disability leave for injury intentionally inflicted 

(i) . The Competent Authority may grant special disability leave to an 

employee (whether permanent or temporary) not exceeding 24 
months, who is disabled by injury intentionally inflicted or caused in 
or in consequence of his/her official duties. 

(ii) . Such leave shall not be granted unless the disability manifested 

itself within three months of the occurrence to which it is attributed 
and the person disabled acted with due promptitude in bringing it to 
the notice provided that the competent authority, if it is satisfied as to 
the cause of the disability permit leave to be granted even when the 
disability manifested itself more than three months after the 
occurrence of its cause. 

(iii) . The period of leave granted shall be such as is certified by a 

Authorised Medical Authority. 

(iv) . Special disability leave may be combined with leave of any other 

kind 

(v) , Special disability leave may be granted more than once if the 

disability is aggravated or reproduced in similar circumstances at 
later stage, but not more than 24 months of such leave shall be 
granted in consequence of any one disability. 

(vi) . Special disability leave shall be counted as duty in calculating 

service for pension and shall not. except the leave granted under the 
provisions of Regulation 27 (vii) (b) be debited against the leave 
account. 

(vii) . Leave salary during such leave shall be regulated as follows: 

(a) . For the first 120 days of such leave, including a period of 

leave granted under Regulation 27 (v) equal to the leave 
salary available for period of earned leave. 

(b) . For the remaining period of any such leave, equal to the leave 

salary payable during half pay leave, 

provided that an employee may, at his / her option, be 
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allowed leave salary as contained in Regulation 27 (vii) (a) for a 
period not exceeding another 120 days, and the balance period if 
any, shall be debited to his / her half pay leave account. 


23 Disability leave for accidental injury 

(i) . The provisions of Regulation 27 of these Regulations shall apply 

also to an employee, whether permanent or temporary who is 
disabled by injury accidentally caused, or in consequence of a due 
performance of his/her official duties or in consequence of his/her 
official position or by illness incurred in the performance of any 
particular duty, which has the effect of increasing his/her liability to 
illness or injury beyond the ordinary risk attaching to the post which 
he / she holds. 

(ii) . The grant of special disability leave in such case shall be subject to 

the following additional conditions; 

(a) . The disability if due to disease, must be certified by an 

Authorised Medical Authority to be directly due to the 
performance of the particular duty. 

(b) , The period of absence recommended by an Authorised 

Medical Authority may be covered in part, by leave under this 
Regulation and part in by any other kind of leave; but, the 
amount of special disability leave granted on leave salary 
equal to that admissible on earned leave shall not exceed 120 
days. 


29. Leave preparatory to retirement 

(i) . An employee may be permitted by the authority competent to grant 

leave to take leave preparatory to retirement to the extent of earned 
leave due, not exceeding 300 days together with halTpay leave due 
subject to the condition that such leave extends up to and includes 
the date of retirement. 

(ii) . The leave granted as leave preparatory to retirement shall not 

include extraordinary leave. 

(iii) . (a). If an employee who is on foreign service in or under any 

Govt. Deptt. or a local authority applies for leave preparatory 
to retirement, the decision to grant or refuse such a leave 
shall be taken by the foreign employer with the concurrence 
of the Authority. 

(b). An employee on foreign service shall also be allowed to 
encash earned leave at his/her credit on the date of 
retirement in the manner provided in Regulation 30. 
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fiv). When an employee is on foreign service in or under a local body 
other than the one mentioned in Regulation 29(iii) (a) i.^ave 
preparatory to retirement shall be admissible to him/her only if 
he/she quits duty under the foreign employer; 

provided that where an employee continues in service under such 
foreign employer, he/she shall not be eligible for grant of cash payment in 
lieu of leave under Regulation 30. 


30 Leave/Cash payment in lieu of leave beyond the date of retirement, 
compulsory retirement or quftbng of service 


(i). No leave shall be granted to an employee beyond the limits 
specified below: 


(a) . The date of his/her retirement. 

(b) . The date of his/her final cessation of duties. 

(c) . The date on which he/she retires by giving notice to the 

Authority or he/she is retired by the Authority by giving 
him/her notice or pay and allowances in lieu of such notice, in 
accordance with the terms and conditions of his/her service 


(d). The date of his / her resignation from service. 

(ii) (a) Where an employee retires on attaining the normal age 
prescribed for retirement under the terms and conditions governing 
his / her service, the authority competent to grant leave shall suo 
motu issue an order granting cash equivalent of leave salary for 
earned leave, if any, at his/her credit on the date of retirement, 
subject to a maximum of 300 (three hundred) days. 


(b). The cash equivalent under clause (a) above shall be calculated as 
follows and shall be payable in one lump-sum as a one-time 
settlement. No House Rent Allowance or City Compensatory 
Allowance shall be payable - 


Cash equivalent 


Pay admissible on the X 
date of retirement plus 
D.A. admissible on 
that day 


Number of days of 
unutilized leave at credit 
on 'he of retirement 
subject to the limit of 300 
days___ 


(iii). The authority competent to grant leave may withhold the whole or a 
part of cash equivalent of earned leave in the case of an employee 
who retires from service on attaining the age of superannuation 
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while under suspension or while disciplinary or criminal proceedings 
are pending against him/her, if in the view of such authority there is 
a possibility of some money becoming recoverable from him/her on 
conclusion of the proceedings. He / she will become eligible to the 
amount so withheld after adjustment of Authority's dues, if any. 

(iv) . Where the service of an employee is extended in the interest of the 

Authority beyond the date of his/her retirement, any earned leave 
due in respect of the extended period plus tlie earned leave which 
was at his/her credit on the date of his/her retirement subject to a 
maximum of 300 days may be granted 

(v) . (a). An employee who retires or is retired from service in the 

manner mentioned in Regulation 30 (i) (c), may be granted, 
suo motu, by the authority competent to grant leave, cash 
equivalent to the leave salary in respect of earned and half 
pay leave at his / her credit subject to a maximum of 300 days 
provided the period does not exceed the period between that 
date on which he/she so retires or is retired from service and 
the normal date of his/her retirement after attaining the 
prescribed age under the terms and conditions governing 
his/her service; 

provided that if leave salary for the half-pay leave 
component falls short or pension and other pensionary 
benefits, cash equivalent to half-pay leave shall not be 
granted. 

(b). When an employee is compulsorily retired as a measure of 
penalty under the provisions of the Classification, Control and 
Appeal Regulations of the Authority, and the disciplinary 
authority has not imposed any reduction In the amount of his / 
her pension (including gratuity) the authority competent to 
grant leave shall suo-motu issue an c'der granting cash 
equivalent of leave salary for earned leave, if any, at his/her 
credit on the date of such retirement, subject to a maximum of 
300 days in the manner indicated in Regulation 30 (ii) (b). 

(vi) . (a). Where the services of an employee are terminated by notice 

or by payment of pay and allowances, in lieu of notice, or 
otherwise in accordance with the terms and conditions of 
his/her appointment, he / she may be granted, suo-motu, by 
the authority competent, to grant leave, cash equivalent in 
respect of earned leave at his / her credit on the date on 
which he/she ceases to be in service subject to a maximum of 
300 days. 

(b). If an employee resigns or quits service, he/she may be 
granted suo-motu, by authority competent to grant leave, 
cash equivalent in respect of earned leave at his/her credit on 
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the date of cessation from service, to the extent of half of 
such leave at his/her credit, subject to a maximum 150 days. 

(c) . An employee who is re-employed after retirement may, on 

termination of his / her re-employment, be granted, suo-motu, 
by the authority competent to grant leave, cash equivalent in 
respect of earned leave at his/her credit on the date of 
termination of re-employment subject to a maximum of 300 
days including the period for which enhancement was allowed 
at the time of retirement. 

(d) . The cash equivalent payable under clause (a) above shall be 

calculated in the manner indicated in clause (b) of sub- 
Regulation 30 (ii) (b) and for the purpose of computation of 
cash equivalent under clause (c) above the pay on the date of 
the termination of re-employment shall be the pay fixed in the 
scale of post of re-employment before adjustment of pension 
and the dearness allowance appropriate to that pay. 

(vii). The cash equivalent in respect of half pay leave at credit shall be 
calculated as follows; 


Cash payment in 
lieu of half pay 
leave component 


30 


Half pay leave salary 
plus Dearness 

Allowance if admissible 
(minus) Pension, 

Pension equivalent of 
gratuity and relief on 
pension if D.A. is 
admissible on half pay 
leave 


Number of days of 
half pay leave due on 
the date of retirement 
/ quitting the service 
X subject to limit, 
prescribed under the 
Regulation. 


(viii) (a). For the purpose of calculating pension of a person retiring 
with CPF benefits the following formula shall be adopted : 

Total amount of employer’s contribution to CPF plus interest till 

Pension = the date of retirement _ 

Commutation factor as per age in next birthday x 12 

(b). For the purpose of calculating pension equivalent to gratuity 
(PEG) the formula will be as follows - 


PEG 


Gratuity _ 

Commutation factor x 12 


31 Cash Equivalent 

fi). Cash equivalent'of leave salary in case of death in service. 
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(a) . If an employee dies while in service, the cash equivalent of 

his/her leave salary due and admissible but for the death, on 
the date immediately following the death not exceeding 300 
days, shall be paid to his/her family without any reduction on 
account of pension equivalent to death-cum-retirement- 
gratuity. 

(b) . In addition to the cash equivalent of leave salary admissible 

under this Regulation, the family of the deceased employee 
shall also be entitled to payment of dearness allowance (DA) 
only as per orders issued in this behalf separately. 

(ii) . Cash equivalent of leave salary in case of invalidation from service. 

An employee who is declared by the medical authority to be 
completely and permanently incapacitated for further service may be 
granted, suo-motu, by the authority competent to grant leave, cash 
equivalent to leave salary in respect of leave due and admissible, on 
the date of his/her invalidation from service, provided that the period 
of leave for which he/she is granted cash equivalent does not extend 
beyond the date on which he/she would have retired in the normal 
course after attaining the age prescribed for retirement under the 
terms and conditions governing his/her service. The cash equivalent 
thus payable shall be equal to the leave salary as calculated under 
Regulation 30 (ii) (b) of these Regulations. Employee not in 
permanent employment shall not however be granted cash 
equivalent of leave salary in respect of half-pay leave standing at his 
/ her credit on the date of his/her invalidation from service. 

(iii) . Cash equivalent of leave salary in the event of death of an employee 

while in service or after retirement or after final cessation of duties 
but before actual receipt of its cash equivalent of leave salary under 
Regulations 30, 31 (i) to (iii) the amount shall be payable as follows: 

(a) . To the widow, and if there are more widows than one, 

to the eldest surviving widow if the deceased was a 
male employee, or the husband, if the deceased was a 
female employee. 

[The expression "eldest surviving widow’ shall be 
construed with reference to the seniority according to 
the dale of the marriage of the surviving widows and 
not with reference to their age”.] 

(b) . Failing a widow or husband, as the case may be, to the 

eldest surviving son or adopted son. 

(c) . Failing (a) & (b) above to the eldest surviving 

unmarried daughter. 

(d) . Failing (a) to (c) above, to the eldest surviving widowed 
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daughter. 

(e) . Failing (a) to (d) above, to the father. 

(f) . Failing (a) to (e) above, to the mother. 

(g) . Failing (a) to (f) above, to the eldest surviving brother 

below the age of eighteen years. 

(h) . Failing (a) to (g) above, to the eldest surviving 

unmarried sister. 

(i) . Failing (a) to (h) above, to the eldest surviving 

widowed sister. 

(j) . Failing (a) to (i) above, to the eldest surviving married 

daughter. 

(k) . Failing (a) to (j) above, to the eldest child of the eldest 

pre-deceased son. 

32. Leave Salary 

(i) . An employee who proceeds on earned leave is entitled to leave 

salary equal to the pay drawn immediately before proceeding on 
earned leave. 

(ii) . An employee on half pay leave or leave not due is entitled to leave 

salary equal to half the amount specified in the Regulations. 

(iii) . An employee on commuted leave is entitled to leave salary equal to 

the amount admissible under the Regulations. 

(iv) . An employee on extraordinary leave is not entitled to any leave 

salary. 

(v) . If an employee retires or resigns from the service and the leave 

already availed by him/her exceeds the leave his/her credit 
necessary recoveries shall be effected. 

(vi) . When the quantum of earned leave already availed of by an 

employee, who is dismissed or removed from service or who dies 
while in service, is in excess of leave at his/her credit, the over 
payment of leave salary shall be recovered in such cases except in 
a death case. 


33. Mode of payment of Leave Salary 

The leave salary payable under these Regulations shall be drawn in rupees 
in India. 


34. Advance of leave salary 

An employee proceeding on leave for a period not less than a month (30 
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days) may be allowed an advance in lieu of leave salary upto one month’s pay 
and allowances admissible on the leave salary subject to deductions on account 
of Income Tax, Provident Fund, House Rent, Recovery of Advances, etc. 


35. Eligibility to leave of contract employees 

(A) , Persons appointed on contract basis in various posts in the Authority 

shall be entitled to leave as follows: 

(i) . Earned leave as admissible to an employee. 

(ii) . Half-pay leave/commuted leave as admissible to a temporary 

employee. 

(iii) . Extraordinary leave - 

(a) in the case of a contract appointments for one year or 
less, no extraordinary leave shall be granted; 

(b) in the case of a contract appointment for more than 
one year but not more than 5 years, extraordinary 
leave as admissible to a temporary employee shall be 
granted subject to the condition that the total 
extraordinary leave sanctioned during the entire 
contract period shall not exceed 90 days; 

(c) when the contract appointment is for more than 5 
years extraordinary leave as admissible to a temporary 
employee may be granted; and, 

(d) when the contract appointment is for an indefinite 
period, the employee will be entitled to extraordinary 
leave as admissible to a permanent employee. 

(B) . Encashment of leave; The person appointed on a contract basis 

will, suo-motu, be allowed encashment of earned leave at credit on 

the date of termination of contract subject to ceilings as follows : 

Maximum earned leave for which 
Period of contract appointment encashment will be allowed at the time 

of termination of contract 


2 years or less 

More than 2 years upto 5 years 
More than 5 years upto 10 years 
More than 10 years upto 15 years 
More than 15 years upto 20 years 


No encashment 
50 days 
100 days 
150 days 
200 days 
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More than 20 years upto 25 years 250 days 
More than 25 years - 300 days 

The encashment of earned leave will, however, be subject to the condition 
that total earned leave for which encashment will be allowed together with the 
earned leave or full-pay leave for which encashment had been allowed in previous 
appointments, if any, under the Govt, or Autonomous Body or Bodies or Public 
Sector Undertaking (s) shall not exceed 300 days. 


36. Casual leave 

An employee shall be eligible for casual leave as are admissible to Govt, 
servants during a calendar year subject to the following ; 

(i) . Casual leave can be combined with special casual leave but 

not with any other kind of leave. 

(ii) , Casual leave cannot be combined with joining time. 

(iii) . Sundays and Holidays falling during the period of casual 

leave are not counted as part of casual leave. 

(iv) . Sundays/public holidays/restricted holidays/weekly offs can 

be prefixed/suffixed to casual leave. 

(v) . Casual leave can be taken while on tour, but no daily 

allowance will be admissible for the period. 

(vi) . Casual leave can be taken for half-day also. 

(vii) . LTC can be availed during casual leave. 

(viii). Officials joining during the middle of a year may avail casual 
leave proportionately. 

(ix). Casual leave cannot be carried forward to the next calendar 
year. Unutilised casual leave shall lapse at the end of a 
calendar year. 

37 Holidays 

(i) . An employee shall be eligible to observe the National 

Holidays/Occasional Holidays/Restricted Holidays and other 
holidays announced by the Govt, during a calendar year for its 
employees and such other holidays as may be determined by the 
Authority. 

(ii) . An employee put on duty on the Holidays mentioned in sub-clause 
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(i) above except on National Holidays may be paid over time 
allowance according to the usual rates. 

(iii) . An employee put on duty on National Holidays may be paid OTA at 

double the rate of usual rates admissible. 

(iv) . Restricted Holidays may be availed by an employee only with 

advance permission in writing. 


38. Forms 

The following requisite ‘forms’ prescribed and annexed to these 
Regulations, as amended from time to time, will be applicable to these 
Regulations: 


SI No. 

Description 

Category 

(1)- 

Application for leave and extension of leave 

Form - A 

(2). 

Form of Leave Accounts (Earned Leave, Half-Pay Leave, 
MC including commuted leave and Leave not due). 

Form - B 

(3). 

Medical Certificate for Officers equivalent to Gazetted 
Officers 

Recommendation for leave or extension of leave or 
Commutation of leave. 

Form ~ C 

(4). 

Medical Certificate for leave or extension of leave or 
commutation of leave. 

Form - D 

(5). 

Medical Certificate of Fitness to Return to duty. 

Form - E 

(6). 

Bond for temporary employee granted extraordinary 
leave. 

Form - F 


39. Residual matters 

Matters with respect to which no specific provisions have been made under 
these Regulations, shall be regulated under the corresponding provisions of the 
Govt. Rules / Regulations applicable to Govt, servants. 


40. Interpretation 

Where any doubt arises as to the interpretation of these Regulations, it 
shall be referred to the Authority whose decision thereon shall be final and 
binding. 
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41. Power to relax 


Where the Authority is satisfied that the operation of any of these 
Regulations causes undue hardship in any particular case may, for reasons to be 
recorded in writing, dispense with or relax the requirements of that regulation to 
such an extent and subject to such exceptions, and conditions as it may consider 
necessary for dealing with the case in a just and equitable manner. 


42. Repeal and Saving 


(i). On the commencement of these Regulations, every rule, regulation 
or order, including instructions in force immediately bkore such 
commencement shall, in so far as it provides for any of the matters 
contained in these Regulations, cease to operate. 


if 

(ii). Notwithstanding such cessation of operation, anything done or any 
action taken or any leave earned by, or granted to, or accrued to the 
credit of an employee, under the rules, regulations and orders so 
repealed, shall be deemed to have been done, taken, earned, 
granted or accrued under the corresponding provisions of these 
Regulations. 


S. SATHYAM, Qiainnan 

i [No.ADVT-m/rW 143 / 2000 -E.xty.] 
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TARIFF AUTHORITY FOR MAJOR PORTS 
FORM-A. 


APPLICATIOiy FOR LEAVE OR FOR JEXTENSIQN OF VF 

1. Name of applicant. 

2. Post held. 

3. Section / Division / Name of Officer with whom attached. 

4. Pay. 

5. House rent and other compensatory allowances drawn in the present post. 

6- Nature and period of leave applied for and date from which required. 

7. Sundays and holidays, if any, proposed to be prefixed / suffixed to leave. 

8. Grounds on which leave is applied for. 

9. Date of return from last leave, and the nature and period of that leave. 

10. I propose / do not propose to avail myself of leave travel concession for the block 

.during the ensuing leave. 

11. Address during leave period. 


Signature of Applicant 
(with date) 

Kemarks and / or recommendation of the Controlling Authority, 

Signature (with date) 
Designation 

CERTIFICATE REGARDING ADMISSIBILITY OF LEAVE 
Ceitilicd that . (nature of leave) for 

(period) from. to . is admissible under Regulation .... of the TAMP 

(Leave) Regulations 2001 


M Ordcr.s of the authority competent to grant leave 


Signature (with date) 
Designation 


Signature (with date) 
Designation 

* If the applicant is drawing any compensatory allowance, it should also be indicated 
in the orders that on the expiry of leave, the employee is likely to return to the same post 
or to another post carrying similar allowance. 









TARIFF AUTHORITY FOR MAJOR PORTS 
FORM - B. 


FORM OF LEAVE ACCOUNT 


I /.line oT ll.i 


cm|)lo\ce , . 


.Date ofOinh. 


!),ile ()1 eiiiuuioiiccmeiil ol'coiuiiuioiis scrMCC 


Dale ol aiipoiiiimciu / Pcniiaacnl cinploj mem.Date of retircmcnti|JCsignaiion 


HALF-PAY I.EAVE 


LEAVE 


Against earnings on half- 
pay 




































(On Affnirs and MC iiiduding commuted leave and leave not due) 


Cniiimufcil L 
mf/iicul (WiT 

full [W 

lAKLN 

I. N D limitcil to 3f>0 rtavs in entire sen icc j 

JJ UJl 

c:i[C on 

c/i ^ 

a S' 

= ^ - d 

w E ? ^ 
o *ir 2 S 

-rt C 

1 i 2 " ^ 

^ " O ^ 

P ii > = 

5 3 5 
a u 

o Q, rz 

H 

cj o a 

a — t/) s 
^ T3 >• a 

^ ^ -a 5 

5 si ■ 

ez 

a. 

^ rl 

2 ^ 

£ rl 

■n 

^ n 

y u 

8 ? 

> 2 

— H 

■g i: 

a 

a 3 

5 iJ 

o 

u 

On medical certificate 

Otherwise tlian 

On M C. 

Total of leave not due 
(Col. 29 + 32) 

_ 

Total half-pay leave taken 
(Col, 19 + 26+ 33) 

Balance ofhalf-pav leave on return from leave 
(Col. 16-34) 

Other 
kinds of 
ka\e 
taken 


From 

o 

H 

No days 

From 

O 

No of days 

1 

IIJ 

Mo of 
J.ns 

I'fom 

To 

j 

Mos. of 
days 


- 

1 lotC 

HI 

22 

.. 

24 

25 

26 

27 

28 

29 

30 

31 

32 

33 

34 

35 

36 
















i --- The Earned Leave due shoii 

Id be expressec 

1 in days. 


J.iic J -- When a TAMP employee is appointed during the course of a half-year of a particular calendar year, earned leave should be 
icdiicil ai ilie rale ol 2'/: tlays for each completed calendar month and the fraction of a day will be rounded to the nearest day. 


loie 3 --- 


Period of extraordinary Seave should be noted in red ink. 
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TARIFF AI 




RITY FOR MAJOR FORTS 
FQRM-C 


MEDICAL CERTIFICATE FOR OFFICER EQUIVALENT TO GAZETTED 
OFFICERS RECOMMENDED LEAVE OR EXTENSION OF LEAVE OR 

COMMUTATION OF LEAVE 


Signature of the employee. 

.after .aretui personal examination of the case hereby 

certify that Shri / Shrimati / Kumari. whose signature is given above, is 

suffering from. and I consider that a period of absence from duty of. 

with elTect from.is absolutely necessary for the restoration of his / her health 


Dated 


Civil Surgeon / Staff Surgeon/ 
Authorised Medical Attendant 

.Dispensary 


NOTE 1, — This form should be adhered to as closely as possible and should be 
filled in after the signature of the ' employee has been taken. The certifying oftTicer is 
not at liberty to certify that the employee . requires a change from or to a particular 

locality or tliat he is not tit to proceed to a particular locality. Such certificates should oniN' 
be given at the explicit desire of the administrative authority concerned to u'hom it is open to 
decide, when an application on sucli grounds has been made to him, whether the applicant 
should go bclbrc a (/ivil Surgeon / Statf Surgeon Authorised Medical Attendant to decide tlic 
c]ucslion ot his i her fitness for service. 

NO FEZ. — No recommendation contained in this certificate ,sliail be evidence of a 
claim to aiiv lca\'c not admissible to (he employee. 
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TARIFF AUTHO RITY FOR MAJOR PORTS 

eorm-d. 


MEDICAL CERTinCATE FOR LEAVE OR EXTENSION OF LEAVF OR 

COMMUTATION OF LEAVE 


Signature of the employee. 

I,.after carefiil personal examination of the case hereby 

certify that Shri / Shrimati / Kumari.whose signature is given above, is 

siifTering from . and I consider that a period of absence from duty of. 

with effect from .is absolutely necessary for the restoration of his / her health. 


Authorised Medical Attendant 

.Hospital / Dispensary or 

other Registered Medical Practioner 


Dated . 


NOTE I. — The nature and probable duration of tlie illness should be specified, 

NO 11: 2 . — Tlii.s I'oi ni sliould be adhered to ns closely as possible and should be 
tilled in after the signature of the employee has been taken. The certifying officer is 

not at liberty to certify that the employee requires a change from or to a particular 
locality, or that he is not fit to proceed to a particular locality Such certificates should only 
be given at the explicit desire of the administrative authority concerned, to whom it is open to 
decide, when an application on such grounds has been made to him, whether the applicant 
should go before a Civil Surgeon or Staff Surgeon to decide the question of his / her fitness 
for service. 


NO IE 3.— Should a second medical opinion be required, the authority competent 
to grant leave should arrange for the second medical examination to be made at the earliest 
possible date by a medical otficer not below the rank of a Civil Surgeon or Staff Surgeon, 
who shall express an opinion both as regards the facts of illness and as regards the necessity 
for the amount of leave recommended and for this purpose he may either require the 
emnhiyee to appear before himself or before a medical ofEcer nominated by himself 

NO 1 E — No recommendation contained in this certificate shall be evidence of a 
claim to any leave not admissible to the employee 
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TARIFF AUTHORITY FmjMAJOR FORTS 
FORM - E. 


MEDICAL CERTIFICATE OF FITNESS 
TO RETURN TO DUTY 


Signature of the- . . employee. 

We. the members of the Mgdical Board 


r. Civil Surgeon ■/■Staff Surgean , 

Authrised Medical Attendant of. 

Registered Medical Practitioner 

do hereby certify that we /1 have carefully examined Shri / Shrimati / Kumari. 

whose signature is given above, and find that he / she recovered from his / her illness and is 
now fit to resume duties in the Authority. 

We / I also certify that before arriving at this decision, we / I have examined the 
original medical certificates (s) and statemcnt(s) of the case (or certified copies Ihcrcol) on 
which leave was granted or extended and have taken these into consideration in arriving at 
our / my decision. 


Members of the Medical Board 

(1) . 

( 2 ) . 

(3). 

Civil Surgeon / Staff Surgeon, 
Authorised Medical Attendant, 
Registered Medical Practioner 

Dated. 


NOTE. — The original medical certificate(s) and statement(s) of the case on 
which the leave was originally granted or extended shall be produced before the authority 
required to issue the above certificate. For this purpose, the original certificate(s) and 
stntement(s) of the case should be prepared in duplic one copy being retained bv the 
employee concerned. 
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TARIFF AUTHORITY FOR MAJOR PORTS 

FORMAL 


BOND FOR TEMPORARY EMPLOYEE 
GRANTED EXTRAORDINARY LEAVE IN 
RELAXATION OF REGULATION 24 (C). 

KNOW ALL MEN BY THESE PRESENTS THAT WE. residents 

. .present employed as.In the Tariff Authority for Major 

Ports (hereinafter called "the Obligor") and Shri / Shrimati / Kumari.. 

son / daughter of.of.(hereinafter called "the sureties"), do 

hereby jointly and severally bind ourselves and our respective heirs, executors and 
administrators, to pay to the Chairman, his successors and assigns (hereinafter called 

the "Authority") on demand the sum of Rs. (Rupees 

. ) together with interest thereon from the date of demand at 

Government rates for the time being in force on Government loans or, if the payment is made 
in a country other than India, the equivalent of the said amount in the currency of that country 
converted at the official rate of exchange between that country and ladia AND TOGETHER 
with all costs between the attorney and client and all charges and expenses that shall or may 
have been incurred by the Authority. 

VVHEREAS the Authority has at the request of the above bounden Shri / Shrimati / 

. employed as a., granicd hlfe / her regular leave, 

lollowcd by c.xiiaordinary leave without pay and allowances, for a period of. months 

. '''■'fh effect from . in order to enable him / her to study at 


AND WHEREAS the Authority has appointed / will have to appoint a substitute to 


perform the duties of . during the period of absence of . Shri / 

Shrimati / Kumari.on extraordinary leave. 


AND WHF-REAS for the better protection of the Authority, the obligor has agreed to 
execute this bond with two sureties with ''uch condition as hereunder written 

AND WT-IEREAS the said sureties have agreed to execute this bond as sureties on 
behalf of the bounden. 


NOW THE CONDITION OF THE ABOVE WRITTEN OBLIGATION IS THAT m 
the event of the above bounden, Siiri / .Shrrmati / Kumari , , . failing to 

rejoin on (he expiry ot the period of extraordinary leave, the post originally held by him/her 

and ser\c the Authority after rejoining for such period not exceeding a period of. 

years as the Authority may require or refusing to serve the Authority in any other capacity ns 

may be required by the Authority on a salary to which he / she would be entitiled under tne * 

rules, the said Sliri / Shrimati / Kumari . or his / her executors and 

administrators shall forthwith pay to the Authority on demand the said sum of Rs. 

together with interest thereon from the date of demand at Government rates for the time beine 
in force on Government loans. 
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AND upon the obligor Shri / Shrimati / Kumari . and or Shi: ’ 

Shrimati / Kumari . . and, or Shri Shrimati / Kumari . the 

sureties aforesaid making such payment the above written obligation shall be void and ot 
effect, otherwise itahall be and remain in force and virtue ; 

PROVIDED ALWAYS that the liability of the sureties hereunder shall not be 
impaired or discharged by reason of time being granted or by any forbearance, act or 
omission of the Authority or any person authorised by them (whether with or without the 
consent or knowledge of^the sureties) nor shall it be necessary for the Authority to sue the 

obligor before suing the sureties Shri / Shrimati / Kumari . and Shri / 

Shrimati / Kumari.or any of them for amounts due hereunder. 

The bond shall in all respects be governed by the laws of India for the time being in 
force and rights and liabilities hereunder shall be accordingly determined by 

the appropriate Courts in India. 

The Tariff Authority for Major Ports have agreed to bear the stamp duty payable on 
this bond. 

Signed and dated this . day of..^WO thousand* 


Signed and delivered by the obligor Signed and delivered by the surety above 
above named Shri / Shrimati / Kumari named Shri / Shrimati / Kumari 


In the presence of. In the presence of 

Witness; 1. Witness; 1. 


2 


Signed and delivered by the surety above 
named Shri / Shrimati / Kumari 


In the presence of ,. 
Witness ; 1.... 

0 


ACCEPTED 
For and on behalf of the 
Tariff .Authorit>- for Major Ports 


Printed by tho Manager, Oovt, of India Press. Ring Road, Mayapun, New Delhi-110064 

























